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Greetings in the midst of a 

delightful winter in 

Michigan.  Our world in choral 

music is filled this time of year 

with many opportunities and 

interactions with each 

other.  Recently, I enjoyed our 

camaraderie at the Michigan 

Music Conference as we were 

all inspired by great sessions, 

performances, meetings, 

interviews, and important time 

dialoguing with colleagues. 

 

At the MMC, our Full Board had another dynamic and 

important gathering at our winter meeting.  By following 

the efficient model of a consent agenda to approve meeting 

minutes, executive board reports, finance reports, full 

board reports, district manager reports, and staff reports, 

the board focused on many important issues. We also 

focused on developing a collaborative attitude of visioning 

our future of MSVMA.  This is an important step as we 

redefine a mission and vision statement with our new 

leadership team. 

We have important questions to answer about our 

association as we consider how it is unique and vital to our 

members.  We all have these questions to answer as we 

drive the development of MSVMA's future: 

 What is our passion? 

 What are we most committed to? 

 What are the things that most excite us? 

 What are the the things that make us feel most                     

       useful? 

 What are our dreams for MSVMA? for our school? for         

       our community? for other communities? 

Both the executive and full boards will continue to work 

with these questions at our meetings through the next year, 

as we meet the future needs of MSVMA. 

 

As we prepare for these needs to come, the Executive 

Board took official action to hire the new position of 

director of operations to start July 1 of this year.  The 

director of operations will report to the executive director 

and it is planned that this person will be experienced in 

business and non-profit practices. The director of 

operations will understand the business implications of our 

organization’s decisions, displaying orientation toward 

profitability, aligning work with the associations’ mission 

and vision and ensure the compliance of non-profit law. 

This person will take charge of these specific areas: 

·         Financial management  - including the execution of 

          grant and other fundraising 

·         Website and technology 

·         Journal and other publications 

·         Adjudication coordination 

·         Executive board recording secretary 

The past-president transition steering committee and 

executive board is excited for this opportunity to support 

our membership better through the services of our 

executive office.  By streamlining current leadership and 

part-time staff positions, these full time positions will have 

a very small impact on the annual operating expenses. This 

will better help our executive director provide strategic 

leadership, inspire the work of the staff, full and executive 

boards,  and all of our volunteers, and better partner with 

our colleagues in other state and national arts 

associations.  Most importantly, the executive office will be 

able to more successfully provide services to assist our 

members as they meet the challenges of their work, and 

prepare for the future of quality vocal music education. 

 

I have had several opportunities to experience your work as 

teaching artists over the course of the past year, and have 

been encouraged by your work as you inspire true artistry 

with your students and develop their skills as singers. I’m 

also encouraged by the number of new people that have 

said yes to the invitation to serve as one of our many 

volunteers for the association.  For example, the list that 

Ginny Kerwin published highlighting the many people 

involved with the Michigan Music Conference was truly 

astounding, and helped me better understand the broad 

scope of knowledge, commitment to service, and the 

artistry that we captured in that short weekend together. 

 

Once again, thank you entrusting me with the opportunity 

to serve in this position. As you continue through the year, 

please let me know how I can help and better assist you in 

finding success in your career as a vocal music educator. I 

wish you the very best with your students. 

 

President’s Message 
Steven Hinz, President 

 In Memoriam 

 Steve Zegree 
1953-2015  
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From the Desk of 
Virginia Kerwin, MSVMA Executive Director  

Michigan Music Conference 

Thank You to the following individuals whose contributions made this conference an 

overwhelming success!!!! 

 

MSVMA Conference Leadership Team 

Steve Hinz  MSVMA President 

Erich Wangeman MSVMA Past President   MMC Executive Board 

Steve Lorenz  MSVMA President Elect  MMC Planning 

Committee 

Angel Gippert  MSVMA Executive Board  Honors Choirs 

Wendee Wolf-Schlarf MMC Chair, Planning Committee 

Adam Wurst       MMC Technology Chair 

Nancy Bray  MSVMA Emeritus   MSVMA Booth Manager 

        Pam Hughes       MSVMA Staff        MSVMA Booth Manager 

        Marge Payne      MSVMA Emeritus        MVSMA Booth Manager 

 

Thursday Collage Concert 

Center Stage   Milford HS    Maryann Lambrecht, director 

Chorus    Spring Lake MS   Robin Kieft, director 

Men’s Chorale   Haslett HS    Adam Boyce, director 

 

MSVMA Conference Events 

Thursday 

Presenters 

David Rayl   Michigan State University  Conducting Symposium  

Adam Wurst   Allendale MS    BYOD Round Table 

         Practical Technology for the  

   Rehearsal Classroom 

Presiders 

    Steve Lorenz    Ann Arbor Pioneer HS 

Friday 

 Presenters 

Samara Valla   Haslett MS    SA/SSA/SSAA Reading Session 

James Cumings   Jackson NW Kidder MS   SA/SSA/SSAA Reading Session 

Joey Martin   Texas State University   How DO They Sound Like That?   

              Beyond the Basics 

         The Magic of Gesture and its Effect 

          on Tone 

Adam Wurst   Allendale MS    Practical Technology for the  

   Rehearsal Classroom  

David Rayl   Michigan State University  Masters in Miniature:  

    Singing the Great Composers  

Amanda Koba   Walled Lake Central HS  On the Move with Vocal Warm-ups 

Andrea Minear   Michigan State University  Student Teaching:  Top 10 Tips for a 

          Successful Semester  

         Get a Job:  Interviewing 101 

Carolyn Cruse   Texas Tech University   Rehearsal Strategies to  

   Rejuvenate Your Choral Rehearsals 
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Executive Director continued... 

Michael Peterson  Clarkston HS   TB/TBB/TTBB Reading Session 

Angie Badish   Millennium MS   TB/TBB/TTBB Reading Session 

Chuck Norris   Grand Valley State Univ. Voice Pedagogy for the Instrumental Music  

              Educator:  The Voice is an Instrument 

Kyle Zeuch   Michigan State University Choral Fruits & Veggies:   

  Wamups and Sightreading 

  With the MSU Children’s Choir 
  

Presiders 

   Erin Steir   Harbor Lights MS 

   Nate Degner   Flushing HS 

   Carly VanDyke   Port Huron Northern HS 

   Lindsay Wills   Traverse City West MS 

   David Boswell   Hillsdale HS 

   Joel Moore   Three Rivers HS 

   Shelby Love   Jackson Christian School 

   Mary Hofmeister  Tecumseh MS 

   Kirsten Renas   Lincoln MS 

   Bethany Zeuch   Charlotte HS 

   Juli Dick   Grand Haven HS 

   Jeremy Evans   Leland JH/HS 

   Abby Butler   Wayne State University 

Saturday 

 Presenters 

Adam Wurst   Allendale MS   Actively Engaging Singers for 

   More Effective Sight Reading 

Abby Butler   Wayne State University  Fire from Within:  Composition in the  

        Choral Classroom 

Theresa Williams-Johnson  Kalamazoo Central HS  SATB/SAB Reading Session 

Beth Wondolowski  Whitmore Lake HS  SATB/SAB Reading Session 

Joey Martin   Texas State University  Headliner; The View 

Mary Hofmeister  Tecumseh PS   Keeping Gray Hairs Away:    

  Using Love and Logic in the Music Classroom 

Joey Martin   Texas State University  Rediscovering the True Sources of Inspiration,  

        Serenity, and Hope that Drew Us to this Art 

James Borst   East Grand Rapids HS  Creating Programs for Choir Concerts:  Ideas 

         for Repertoire, Themes and Formatting 

Chuck Norris   Grand Valley State Univ. The MSVMA District Choral Festival Rubric:  

  A Statistical Examination of the Numbers 

Joshua Palkki   Michigan State University Ubuntu!  Harambee!  

  More song of Kenya and South Africa 

Carolyn Cruse   Texas Tech University  Voice-Building 101:  Choral Warm-ups That 

  Build Vocalism and Musicianship, The View 

Ken Prewitt   Western Michigan Univ. The Right Stuff:  Choosing Solo Literature for   

  Young Voices 

Karen Kness   Western Michigan Univ. The Right Stuff:  Choosing Solo Literature for   

  Young Voices 

Mary Hofmeister  Tecumseh MS   The View 

Amanda Koba   Walled Lake Central HS The View 

Robin Bailey   Ann Arbor PS   Integrating Arts Learning with Common Core   

         and the  New Assessments 

Andrew Minear   Michigan State University On the Flip Side:  Music Education in Flipped   

         Classroom”;  The View 
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Stuart Chapman Hill  Michigan State University On the Flip Side:  Music Education in Flipped   

         Classroom” 

Presiders 

    Greg Black   Lakeview HS 

    Sarah Price   Saline HS 

    Amanda Koba   Walled Lake Central HS 

    Mike Peterson   Clarkston HS 

    Adam Boyce   Haslett HS 

    Robert Doyle   Dearborn Edsel Ford HS 

    Hannah Bingham  Saline MS 

    Meghan Eldred   DeWitt HS 

 

MSVMA Performance Choirs 

Friday 

Chamber Choir   Northville HS   Mark Krempski, director 

8th Grade Choir   Pierce MS   Heather Albrecht, director 

Lyon Singers Women  South Lyon HS   Andrew Hathikhanavala, director 

Saturday 

Chamber Singers  Stoney Creek HS  Brandon Ulrich, director 

Serenade   Walled Lake Western HS Greg Cleveland, director 

8th Grade Choir   Wyandot MS   Kent Wattleworth, director 

 

MSVMA Honors Choirs 

Thursday, 6-7-8-9 Honors Choirs 

 Eric Floetke  Supervisor   Bryant MS 

 Mark Shepard  SA Coordinator   Countryside ES    

 Gale Worden  SSA Coordinator  Birch Run HS 

 Nathan Masterson TTB Coordinator  Lowell AS 

SA Honors Choir  Betsy Marsh, director  MSVMA Emeritus 

SSA Honors Choir  Mary Alice Stollak, director MSVMA Emeritus 

TTB Honors Choir  Phil Johnson, director  Brighton HS 

Saturday, HS Honors Choirs 

 Ben Rodgers  Supervisor   Grand Haven HS 

 Andrea Hathikhanavala TTBB Coordinator  South Lyon HS 

 Chris Hodges  SSAA Coordinator  Gaylord HS 

 Katie Rohwer  SATB Coordinator  Stevensville Lakeshore HS 

TTBB Honors Choir  Mike Mitchell, director  Oakland University 

SSAA Honors Choir  Sandra Snow, director  Michigan State University 

SATB Honors Choir  Shirley Lemon, director  MSVMA Emeritus 

 

MSVMA Annual Meeting 

Clayton Parr  Albion College  Conductor, Michigan Educators Male Ensemble  

Ian Baby  Marshall MS  Member, Michigan Educators Male Ensemble (MEME) 

Emerick Dee  Roscommon PS  Member, Michigan Educators Male Ensemble (MEME) 

Chris Hodges  Gaylord HS  Member, Michigan Educators Male Ensemble (MEME) 

Nathan Masterson Lowell AS  Member, Michigan Educators Male Ensemble (MEME) 

Dustin Morris  Vicksburg MS  Member, Michigan Educators Male Ensemble (MEME) 

Michael Peterson Clarkston HS  Member, Michigan Educators Male Ensemble (MEME) 

Kyle Zeuch  Michigan State Univ. Member, Michigan Educators Male Ensemble (MEME) 

 

Executive Director continued... 
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Adjudication 

As you continue experiencing MSVMA festivals throughout the remainder of this academic year, I would like to 

 respond to questions about the decision to refine the articulation of final determinations.  First of all let me say 

 that our journey with this rubric has been an exciting one.  Like any trek into new territory, we have worked 

 diligently to respond to input from MSVMA members, while at the same time maintaining a commitment to the 

 integrity of the standards set forth in the evaluation tool.   

 

Why the change?   

The change has nothing to do with the rubric itself, but with a redefining of its original intent with regard to the 

 assignment of final determinations: 

THE OLD RUBRIC 

  CATEGORY   

Rate each category with  (1=Excellent, 2=Good, 3=Fair, 4=Poor) 
   TONE QUALITY 

vowel purity 

resonance 

vitality 

focus 

blend 

   PITCH ELEMENTS 

correct pitches 

overall intonation 

chord tuning 

    RHYTHM ELEMENTS 

correct note and rest values 

rhythmic energy  

steadiness of tempo  

tempo changes 

    VOCAL TECHNIQUE 

     diction (pronunciation-enunciation-articulation-dipthongs)  

     attacks and releases  

     flexibility  

     breath management 

    INTERPRETATION/PRESENTATION 

phrasing 

dynamics/style 

expressiveness 

balance among voices 

appearance/poise 

  FINAL RATING 

 5-7 = Division I  

   8-12 = Division II  

   13-17 = Division III  

    18-20 = Division IV  

 

THE ORIGINAL INTENT OF THE CURRENT RUBRIC 

 Superior =  high end of prior Division I 

  Excellent =  remainder of the prior Division I  

  Good =  prior Division II 

  Fair =   prior Division III 

  Poor =   prior Division IV 

Executive Director continued... 
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There was a learning curve moving from I, II, III, IV.  As the adjustment took place, the emergence of state and 

 nation wide attention to testing and assessment began to impact instructional delivery k-12 education.  This 

 included music education.  In recent years, it has become increasingly clear that administrators are interpreting 

 our rubric to mean Superior = A, Excellent = B, Good = C, etc.  I spoke with many directors at district and state 

 choral festivals who were anxiety ridden about the possibility of their receiving a Good or Fair, knowing that 

 their administrator would consider this a bad evaluation of their choral music program.  While we could argue 

 forever about the efficacy of using festival ratings as a significant part of a teachers’ evaluations, it is being done 

 in Michigan.  In an effort to have the final determination language more appropriately align with its original 

 intent, a proposal was forwarded to the MSVMA Full Board last May to consider at its June meeting.  The 

 proposal passed.   

 

REFINED ARTICULATION O FINAL DETERMINATIONS FOR THE CURRENT RUBRIC 

  Excellent (with superior distinction)  

Excellent  

Good        

Fair        

Developing 

 

This change in no way has lowered or devalued the high standards of the rubric.  And for those choirs whose 

 artistry is of an extraordinary level, they earn the honor of “superior distinction.”  I can say without exception 

 that choral leaders and music education research scholars from all over the country have applauded our new 

 rubric and its ability to articulate performance standards.  Adjudicators that travel here for state choral festivals 

 applaud our performance standards and efforts to provide a comprehensive festival experience.  One of the 

 questions that we often consider as an organization is “Why does MSVMA provide the festival experience?”    

In all honesty, in the past 16 years I have never heard anyone respond with “…to provide a competitive 

 experience.”    It is our hope as an organization that 
 

 The festival environment maintains the integrity of musical excellence, while providing a student-centered, 

interactive learning assessment. 

 When students and teachers leave the festival experience, they should be inspired to return. 

 The experience and process of performing and learning should be the most important aspects of the festival. 

 At the conclusion of the festival experience, students and teachers should know what they did well and have 

ideas for growth and improvement. 

 Adjudicators need to assess contextually, balancing the MSVMA rubrics with the uniquely situated 

knowledge of each choir or singer. 

 Our goal is to promote healthy vocal technique, expressive musical interpretation of traditional choral music 

and art song literature, musical literacy, and a lifelong love of singing in young people. 

  

 One could say arguably that there is always the desire to compete against the standard.  Such intrinsic aspirations 

 are unavoidable and commendable.  However, MSVMA provides the certificate and medals as opportunities to 

 celebrate individual achievement, regardless of the level of proficiency. 

 

 In the past 2 months I have attended 2 assessment conferences.  Curriculum based student assessment and 

 teacher evaluation are topics of international interest.  There is great potential for our membership to receive 

 mentoring in this area from experienced MSVMA members.   Please contact me at the MSVMA Office if you 

 are interested.   

 

 State Choral Festival 2015, Central Michigan University, 

 Adjudicators 

 Lynn Brinckmeyer, Texas State University   Norma Freeman, University of Michigan 

 Brandon Johnson, Eastern Michigan University   Kristina MacMullen, Ohio State University 

 Joshua Palkki, Michigan State University   Sandra Snow,  Michigan State University 

 

Executive Director continued... 
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MSVMA Full Board Meeting, January  

Proposal 14-02 – Allow Upper Elementary Choirs to Participate in District Choral Festival (tabled 

from June 2014) 

Passed 

Proposal 14-09 – Change the SR Guidelines for the Required Number of Books Needed at MSVMA 

District Choral Festivals 

Tabled until June 2015 

Proposal 14-10 – Work to Eliminate SR Books at MSVMA Festivals with the use of Smart 

Technology 

Defeated 

Executive Director continued... 

Student membership nearly tripled in recent months, and 

we are excited about developing new ways to serve this 

growing part of our MSVMA community.  MSVMA 

sponsored two interest sessions at the Michigan Music 

Conference specifically targeted for student members, 

and they were both attended with standing room only.  

One panel discussion focused on how to get a teaching 

job, and the other covered how to make the most of a 

student-teaching internship.  Thank you to our fantastic 

panelists: Duncan Cooper, Michelle Gaunt, Phil Johnson, 

Parks Payton, Dr. Mitch Robinson, Hannah Sparrow, Dr. 

Cindy Taggart, and Holly Thornton.  We also held a 

student membership breakfast where students from 

different colleges could connect with each other, and 

several MSVMA leaders came to speak to the students.  

The leaders spoke about how exciting it is to see the 

future leaders of the profession gathered together and the 

important role MSVMA has played in supporting their 

professional life throughout their careers. 

  

This spring we will pilot a new Choral Festival 

Experience for student members.  They will have the 

opportunity to observe the process from a teacher’s 

perspective, get familiar with the adjudication rubric, 

assist the district coordinator to learn the nuts and bolts of 

what happens behind the scenes, and reflect on what they 

observe with an expert mentor.  We believe this will be 

an invaluable experience for our student members as they 

approach their internship semester and first year of 

teaching. 

  

We recently convened a new MSVMA Student Advisory 

Board.  Made up of student leaders from six different 

Michigan universities, they helped facilitate the student 

sessions at MMC and will help envision and implement 

plans for the future.  Thank you to Duncan Cooper (MSU) 

for chairing the board, and to all the inaugural board 

members for their positive energy and work in service of 

the MSVMA student membership: Harry Bhogal (EMU), 

Kaitlynn Cortez (CMU), Anna Doering (MSU), Joshua 

Doubblestein (CMU), Katie Farmer (EMU), Allison Koker 

(WMU), Jack Phillipson (GVSU), Emilee Schlundt-Bodien 

(WMU), Hannah Sparrow (UofM), Matt Vermeer (GVSU).  

The future of MSVMA is in good hands! 

 

Lastly, please watch for the Keep Them Singing initiative 

to roll out this April.  This is an online survey where 

graduating chorus seniors can provide their contact info and 

college destination.  We then pass on this information to 

college choir directors so that they can be sure these 

incoming students know about all the choral offerings at 

their school.  High school directors, thank you in advance 

for your support of this effort to help all of our students 

become life-long musicians. 

  

Student Membership Report 
 

Student Membership Coordinator 

Andrew Minear 
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In January 2015, I will be ending my role as MSVMA’s 

Communication & Technology Coordinator in order to 

further pursue the completion of a masters degree. This 

position will be taken on by MSVMA’s exciting new 

position of Director of Operations, effective sometime in 

2015. As an Association, we have grown into new and 

dramatic systems for communication and technology 

over the past 5 years! For my final report, I thought it 

would be interesting to revisit our significant milestones 

through various technology initiatives. 

 

MSVMA is regarded by other nonprofits, both in and out 

of Michigan, for its forward thinking in vocal music 

education and use of technology. Our Association’s 

pursuit of online resources has saved tens of thousands of 

dollars. We have sought to improve member’s 

experiences and professional development, reduce 

operating costs, and maximize volunteer’s time and 

efficiency in serving our constituency. 

 

Thank you for entrusting me with this incredible 

privilege. I am honored to serve such a worthwhile 

professional organization and am grateful to every 

member for their candor and friendship and inspiration in 

leading developing singers in a uniquely beautiful art 

form. 

 

 January 2010  

 Evaluation of the development of online 

festival scheduling, since June 2006, and 

website management through Cimulus and 

MCSquared, respectively.  

 Proposal for improved membership database, 

financial, and website management through 

Wild Apricot. The adoption of this proposal 

has saved a minimum of $25,000 while 

dramatically improving member’s 

experiences and MSVMA’s efficacy of 

membership renewals and email 

communication. 

 May 2010 

 Executive Board appointed the position of 

Communication & Technology Coordinator as 

a volunteer position, effective August 2010. 

 Although controlling costs became a 

prominent focus of development 

considerations, online festival scheduler 

continued to be developed through Cimulus, 

introducing State Solo & Ensemble 

scheduling.  

 Technology training development scheduled 

twice in the year for State Office and District 

Managers. 

 

 January 2011 

 Continued online festival scheduler 

improvements to simplify the process for 

members and improve efficiency for festival 

supervisors, including adjudication labels and 

spreading events more equally across rooms to 

give a better adjudication experience for 

students. 

 State S&E online registration was piloted 

during 2009-2010 at the West Site. Statewide 

adoption began in the 2010-2011 festival 

season.  

 Secure online voting was utilized for the first 

time through a voting system called Ballotbin. 

This technology initiative has produced an 

approximate savings of more than $5,000 to 

date, including mailing, printing, and 

administrative costs. 

 Through the proposal passed in January 2010 

for Wild Apricot, a new website design and 

structure was introduced to membership, with 

training sessions provided for the State Office 

and Summer 2010 District Manager Retreat. 

Improvements and updates included: 

 Greater membership reporting and 

  

MSVMA Technology Report 
 

Adam Wurst 

MSVMA Techonology Coordinator 

As many of you know Adam Wurst ended his tenure with MSVMA as 

Communication and Technology Coordinator in January.  His contributions 

during his tenure were extraordinary.  Below is a copy of his January 2015 

Full Board Report which outlines the growth within our association during 

his employment with us.  Thank you Adam, and best wishes to you in all of 

your future endeavors.             VK 
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faster servicing of member’s 

questions and needs; 

 The traditional MSVMA Handbook 

was redistributed as various website 

pages, including protected member 

pages; 

 Features for improved 

communication such as public 

forums, an electronic version of The 

Journal, “live” forms such as 

“Contact Us” and “Adjudicator 

Evaluation”, and an interactive 

Google calendar system. 

 

 June 2011 

 Reporting of Wild Apricot updates, which 

are included in our annual subscription, to 

include better membership email 

management, increased capabilities for 

financial reporting, improved website 

customization, and easier login features for 

members with administrative privileges 

(Executive and Full Boards and MSVMA 

staff.) Moving website and membership 

management to Wild Apricot has not only 

improved MSVMA’s overall membership 

service and reporting abilities, but has saved 

the Association approximately $5,000 to date 

when compared to receiving managed 

service through MCSquared. 

 Summer Workshop information and 

registration is made available to members 

completely online for the first time. This 

technology initiative improves MSVMA’s 

commitment to reducing overall costs while 

improving member’s convenience and 

communication. 

 

 January 2012 

 Reporting of improved automated 

membership renewals and communication, 

contact information, and improved reporting 

of active vs. lapsed memberships. 

 District Managers and State Supervisors 

reported becoming more comfortable with 

editing portions of the website that pertain to 

their area of responsibility. Quality and 

content of district pages has dramatically 

improved over 2010-2011. 

 Introduction of new partnership with Dorian 

Business Systems for online festival 

registration, scheduling, and management. 

Scheduling to expand from District and State 

S&E to also include District and State 

Choral Festivals. The new service was 

designed and built from the foundation based 

on MSVMA’s specific needs and 

requirements and was ultimately completed 

for a fraction of the cost of the previous 

system built through another vendor. User 

interface and functionality were greatly 

enhanced through Dorian. 

 June 2012 

 Extensive discussions took place in the 

design and function of the new online 

festival scheduler through Dorian Business 

Systems. 

 Summer Workshop online information and 

registration process reviewed and refined for 

a better member experience and MSVMA 

cost management. 

 

 June 2013 

 MSVMA introduces credit card payment 

options to online membership renewal. 

 Cloud services added to maximize 

effectiveness and efficiency of workflow 

between the State Office and Executive and 

Full Boards. Utilizing these services has 

saved more than $2,000 through MSVMA’s 

partnership with Techsoup and Google Apps 

for Nonprofits and Box.net. In an effort to 

further strengthen our branding, MSVMA 

added a Twitter account 

(@MSVMAssociation) and Youtube channel 

(MSVMAmedia) to an active and growing 

Facebook page (January 2013). 

 Online training videos provided for members 

and festival supervisors for the newly 

developed online festival scheduler.  

 Website design and restructuring of menu 

options was introduced to membership after 

collaboration of Executive and Full Board 

members during the summer meeting. 

 

 September 2013 

 All Executive and Full Board members 

began using MSVMA.org email addresses to 

further strengthen MSVMA branding and 

promote another level of professionalism 

within the Association. 

 A technology team was introduced to 

provide assistance with online festival 

scheduling technical questions, website 

management, and general membership 

Technology continued... 
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assistance. 

 All forms and applications, with the 

exception of the honors choir program, are 

designed for online submission, replacing 

fillable PDFs. This initiative saves many 

volunteer hours of administrative tasks for 

District Managers, Festival Supervisors, and 

Board members. Further reducing printing 

and postage costs has saved MSVMA in 

excess of several thousand dollars. 

 

 February 2014 

 Continued updates and improvements to the 

newly designed online festival scheduler are 

made based on member and supervisor 

recommendations. 

 In response to the MSVMA Member Survey 

conducted in June 2013, comprehensive 

proposals for Membership Dues 

Restructuring were conceived, beginning a 

year long process of polling, research, and 

Executive and Full Board discussions. 

 Membership services were introduced 

through discounts with partnerships made 

with vendors who provide quality products 

and services in music education: La Scala 

banners, SightReadingFactory.com, Acceptd, 

and Master Teacher. 

 Following 2 years of research and discussion, 

it was announced that Fall 2014 would 

introduce the first-ever online audition 

experience for MSVMA High School Regional 

Honors Choir. 

 

 June 2014 

 Communication and training strategies 

developed for auditions through Acceptd.com/

MSVMA. 

 Summer Workshop registration moved away 

from RegOnline to the event management 

services available through Wild Apricot. This 

move will ultimately save upwards of $10,000 

since a percentage of registration payments 

will not be charged through the former service. 

MSVMA will also have a greater opportunity 

to make available professional development 

opportunities as a history of member 

participation is linked directly to the 

membership database. 

Technology continued... 

RECEIPTS 2014-2015 Actual  EXPENDITURES 2014-2015 Actual 

Accountant    Accountant 3500.00 1232.00 

Adjudication    Adjudication 3500.00 1603.53 

Awards & Medals 25000.00 7040.62  Awards & Medals 18000.00 4554.08 

Executive Board    Executive Board 14318.00 2984.24 

Full Board    Full Board 17000.00 5153.23 

HS Honors Choir 58500.00 14747.00  HS Honors Choir 54500.00 15130.09 

JH/MS Honors Choir 35000.00 33755.00  JH/MS Honors Choir 28500.00 22249.98 

Legal Counsel    Legal Counsel 1000.00  

Membership 198000.00 194580.00  Membership 7000.00 2674.51 

Miscellaneous 100.00 106710.26  Miscellaneous 500.00 113828.74 

MYAF 3350.00 11000.00  MYAF 5500.00 11600.00 

Pop/Chamber/MT Festival 500.00 6353.00  Pop/Chamber/MT Festival 500.00 5072.31 

Professional Development 32000.00 9764.52  Professional Development 30500.00 19211.42 

Publications 3000.00 2600.00  Publications 1000.00 23.59 

Sight Reading 5300.00 5012.50  Sight Reading 6000.00 1100.00 

State Choral Festival    State Choral Festival   

State Solo & Ensemble Fest.    State Solo & Ensemble Festival   

Technology Development    Technology Development 10000.00 6347.15 

Office Management 350.00 670.25  Office Management 159782.00 81102.89 

TOTAL 361100.00 392233.15  TOTAL 361100.00 293867.76 

   

 

MSVMA Financial Report for the Period July 1, 2014– December 31, 2014 
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Congratulations to the following individuals who were selected 

by  membership vote to serve MSVMA.  Such recognition by 

the MSVMA membership is evidence of the high respect in 

which each individual is held as a choral educator in the state of 

Michigan. 

Wendy L. Treacher 

 

2015 Reaching for  

The Stars Award 
  

MSVMA Emeritus 

Pamela Pierson 

 

2015 Teacher of the Year 

 

Holland West Ottawa  

High School South   
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MSVMA  

JH/MS State Honors Choir Directors 

  

MSVMA  

HS State Honors Choir Directors 

Angel Gippert 
2017 6-7-8-9 SA 

East Middle  

School 

Carrie Ledet 
2017 6-7-8-9 SSA 

West Ottawa/Macatawa 

Bay Middle School 

Todd Schreiber 

2017 6-7-8-9 TTB 
Whiteford High School 

Tamara Grove 
2017 HS SATB 

Traverse City Central 
High School 

Carrie Hoeksema 
2017 HS SSAA 

East Kentwood  
High School 

Joel Moore 

2017 HS TTBB 
Three Rivers High 

School 
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MSVMA Emeriti 

Class of 2015 

Deb Borton-McDonough taught 

vocal music for the past 35 years. 

She was born and raised in her 

beloved Minnesota, and received 

her B.A. from St. Olaf College in 

1979. After teaching in Minnesota 

and Dexter, MI for 10 years, she 

joined the Okemos Public Schools 

in 1989, where she had the honor of 

teaching for the past 25 years.  Deb 

taught K-8 vocal music in Okemos 

until 2010, when she took over the 

position of Director of Choral 

Music for the Okemos Public 

Schools.  In addition to her 

teaching, Deb has served as the 

Director of Music Ministry at 

various churches over the past 35 years.   She has been the 

subject of published graduate research at Michigan State 

University, which recognizes her innovative approach to 

teaching (Dr. Bridget Sweet’s dissertation, “Everybody’s 

Somebody in My Class: A Case Study of an Exemplary 

Middle School Choir Teacher”, 2008).   

 

Deb conducted the MSVMA  Jr. High SA State Honors 

Choir in 2005.  She received the first Okemos Education 

Foundation “Commitment to Excellence” teaching award in 

1997.  She loves choral music…and she loves kids more. 

Debra Borton- 

McDonough 

Education:        

 

Boston University, Boston, 

MA, 1971-72 

 Indiana University, Bloomington IN,  1972-76  (BM) 

                       Cal-Sate University, Fullerton, CA,  

  1976-77 

Indiana University, Bloomington, IN,  1977-78  (MAT 

  1979) 

Directorships:  Delta H.S., Delta, Ohio 

                         Bay H.S., Bay Village, Ohio 

                         Massillon Washington H.S.,   

   Massillon , Ohio 

                         Frankfort H.S., Frankfort, Indiana 

                         South Lyon H.S., South Lyon,  

   Michigan 

                         Fordson H.S., Dearborn, Michigan 

 

In summing up thirty one years as a high school 

choral director, I've come to the conclusion that it was 

only partially about the teaching of music and the 

performances. It was instead about the profound 

influence that I had on the lives and character 

development of the many young adults under my 

direction. I slowly began to realize the true 

significance of my work years later after they had 

graduated. They told me. Decades later, they still tell 

me.  Music was the wonderful vehicle. 

Tony  
Bumbaca 

Fred Colgren, Choral Director D-

11, Kalamazoo Central High 

School 1976-2013 

A graduate of Western Michigan 

University School of Music and 

Concordia University, Ann 

Arbor, Fred Colgren served as 

Choral Director at Kalamazoo 

Central High School for 37 

years.   

 

Fred also served over 20 years in 

the US Army/ Michigan Army 

National Guard, retiring 

Executive Officer of the 156 Signal 

Battalion in 1997.  Lieutenant 

Colonel Colgren still serves as a 

volunteer with the Army Guard as 

part of new force developed after 9-11, to act as emergency 

support for the State of Michigan Emergency Management 

Services. 

 

Two weeks after retiring from K-Central Fred began a new 

career as Director of Education for the Gilmore Car 

Museum in Hickory Corners, Michigan.  Fred, a long time 

member of the museum and classic car owner and 

enthusiast is perfectly suited for the Gilmore. He is now 

immersed in a wonderful world of automotive art, history 

and education. 

 

During Fred’s tenure at KC he established the Hawthorne 

Singers, was instrumental in the planning and stewardship 

of the NEW Kalamazoo Central High School Auditorium 

established in 2004 and was the driving force behind 

establishing MSVMA activities as a regular part of choral 

Fred  
Colgren 



MSVMA Journal - 17 

activities in the Kalamazoo 

 

Public Schools.  Fred has always been proud of the diverse 

make up of Kalamazoo Central and how the choir has 

always reflected that great diversity.   

 

Fred and his wife Lisa (Director, Costumer and Producer) 

established a long era of stability, quality and increased 

levels of production value for the Kalamazoo Central High 

School Musical Theater Program.   

 

Lisa has become a major part of the “choir family” at 

Central; always directing the cabaret show, the musical and 

assisting with everything the students were involved with 

over the years. 

 

Fred and co-worker Theresa Williams- Johnson created a 30 

year choral tradition in KPS; “The Fall Choral Festival”, 

which continues today. They also have served as choral 

leaders to pave the way for MSVMA involvement for many 

of their choral colleagues, as well as the establishment of 

MSVMA Rubric Standards as part of the KPS Curriculum. 

 

Fred Colgren and Fred Sang (MSVMA emeritus and 

affectionately known as “FRED SQUARED,”) served as 

district managers for District 11 for many years. 

final rehearsal. Seventy-five percent of the singers did sing 

at the concert. 

 

Norma holds degrees from Northwestern University BME 

(Evanston, IL) and the University of Northern Colorado 

MME (Greeley). 

 

Norma was a public school music teacher for 40 years. 

Before coming to Michigan, Norma taught general, vocal 

and instrumental music in Fox Lake, Illinois; Granby, 

Colorado; the Cherry Creek School District in Englewood, 

Colorado; and the Carrollton-Farmers Branch ISD 

 

In Carrollton, Texas. For the past 20 years she has served 

the Saline Area Schools teaching high school choir, music 

theater, operetta workshop, music theory, AP music theory, 

guitar, elementary creative arts and middle school choir. 

 

She has served as a guest clinician and adjudicator for choir 

festivals in Colorado, Michigan, Texas and Ohio. She was 

the director of the Michigan 2005 SSA 7-9th grade State 

Honors Choir. 

 

Her choirs were frequently selected to sing at state 

(Colorado & Michigan), regional and national music 

conferences. The Girls and Boys Ensembles from Chamber 

Choir were both selected to sing at the Michigan Youth 

Arts Festival numerous times. As an advocate for secondary 

general music and integrated arts curricula, she has 

presented workshops at state, regional and national music 

educational conferences on choral repertoire, integrated arts 

curriculum, middle school music, opera education, sight 

singing, and solo singing in the choir classroom. 

 

Norma has served MSVMA as the supervisor of the MS/JH 

State Choir Festival, an honor choir rehearsal host, an S&E 

host, adjudicator, and choral and workshop clinician. 

Having taught in four states and having had the opportunity 

to work with music educators around the country and globe, 

Norma believes that MSVMA offers the best in philosophy, 

instruction, activities and support for vocal music teachers 

and students. Thanks to all the membership for their vision, 

time, efforts and diligence. Go Michigan! 

 

For 13 summers Norma was the director of the Intermediate 

Choir and the Intermediate Vocal Arts Ensemble program 

at the Interlochen Arts Camp in Interlochen, Michigan. She 

has been honored as the 2002 Michigan Music Educators 

Conference Music Teacher of the Year and the 2009 

Michigan Vocal Music Association Teacher of the Year. 

 

Norma was a member of the author team and a clinician for 

Experiencing Choral Music, a choral textbook series ©2005 

Emeriti continued... 

A lovely retirement benefit for 

vocal music teachers is 

memories of special conference 

performances. Norma Freeman’s 

memories have a meteorological 

twist. Many are connected to 

weather. For instance: 

 

• The bus carrying her Granby, 

Colorado elementary choir on 

the way to the music conference 

in Colorado Springs was the last 

vehicle over the mountain pass 

before it was closed for an 

avalanche. 

 

• During a snowstorm in Peoria, 

IL, two cars collided and nearly came through the window 

of the church where the Saline HS choirs were performing 

at the 2009 regional MENC conference. 

 

• A 2005 Ann Arbor snowstorm was so severe that only one 

third of Norma’s SSA Honor Choir students made it to the 

Norma  

Freeman 
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Hal Leonard and Glencoe/McGraw-Hill. She has 

presented textbook workshops in Michigan, 

Pennsylvania, New Jersey and California. She is also the 

co-author of Cenerentola: A Curriculum Guide ©1993 

Dallas Opera and Aaron Copland: The Music of an 

Uncommon Man, a teacher resource of lessons and 

activities based on the compositions of Aaron Copland 

©2012 Hal Leonard. 

 

In 2013 Norma was a member of the NAfME high school 

ensemble sub-committee that helped develop the new 

national standards for music education.Norma currently 

directs Voices Valiant, an ensemble for adults 50 and 

better, administered through the University of Michigan 

School of Music, Theater and Dance Youth and Adult 

Programs. Norma says, “I still have a senior choir, they 

just have a gray hair instead of purple and orange hair.” 

She is also a member of the University Musical Society 

Choral Union in Ann Arbor under the direction of Dr. 

Jerry Blackstone. 

serving as an Adjudicator and on the Summer Workshop 

Committee. 

 

Ms. Hansens started her “official” career as a music 

educator at the tender age of 40, and spent the last 22 years 

teaching choir and drama, and directing plays and musicals 

at Mason High School. 

Emeriti continued... 

Helen Hansens began her career 

as a music teacher at the age of 

14, when she began teaching 

piano, guitar, accordion, and 

music theory at a local studio. 

She continued this journey by 

being a student director with her 

high school choirs and 

Women’s Glee Club at MSU.  

She earned her BA in Vocal 

Performance and Music 

Education from Michigan State 

University and has done 

additional course work through 

the University of Maryland, 

MSU, St. Johns University and 

Bel Canto Solfeggio. 

 

She has been an active church musician, serving as 

soloist/section leader, Director for New Covenant 

Singers, Bell Choir, Chancel Choir and Director of Music 

at First Presbyterian Church in Lansing over a period of 

30+ years.  She “retired” from that work in 2003. 

 

She was an active participant in MSVMA events during 

her own Junior High and High School years and was 

active in MSVMA throughout her teaching career. She 

served MSVMA as a District Manager, State Choral 

Festival Supervisor and Adjudicator.  She continues 

Helen  

Hansens 

Patti LaJoye began her teaching 

career in 1983 with the Hastings 

Area School System in Hastings, 

MI and retired in 2012. She 

directed as many as 8 choirs 

there while growing a program 

involving nearly half the student 

population. Patti is currently 

serving her 16thas director of the 

National FFA Chorus. She is an 

active adjudicator and guest 

conductor for programs in 

Michigan, California, Illinois, 

Indiana and abroad. She directed 

over 40 musicals and summer 

camp productions and currently 

assists area schools. She 

mentored many college students 

pursuing music education and is proud to have 3 of her 6 

children in education careers. As a pianist, Patti has 

accompanied State and Regional Honor’s Choir 

performances, MSVMA clinics, BLFAC choirs, the 

Southwest Michigan Vocal Festival and hundreds of 

children at Solo and Ensemble festivals and recitals. 

 

Patti graduated from Hastings High School, Western 

Michigan University and Michigan State University with a 

Masters degree in choral conducting. She spends most of 

her time at church, playing with her 5 grand children, on the 

tennis court or in music endeavors. She resides in Hastings 

with her “retired” band director husband, Joe, and youngest 

daughter, Hannah. 

Patti  

LaJoye 
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EDUCATION 

 

The University of Georgia, 

Athens, GA 

Doctoral Studies 1985 - 87 

Major: Choral Conducting 

Minor: Music Education 

Eastern Kentucky University, 

Richmond, KY 

M.M. May, 1981 

Specialization: Choral 

Conducting 

Albion College, Albion, MI 

B.A. December, 1979 

Major: Music 

 

TEACHING EXPERIENCE 

 

Point University/Highlands College, Birmingham, AL 

2014 – present 

Adjunct Instructor (Music Appreciation, Worship 

Leadership) 

Standish-Sterling Community Schools, Standish, MI 

2001 - 2014 

Vocal Music, K-12 

Saginaw Public Schools, Saginaw, MI 1987 - 2001 

Vocal Music, K-12 

Alabama State University, Montgomery, AL 1984 - 85 

Instructor of Music & Voice 

Northern Valley Regional High School, Old Tappan, NJ 

1983 - 84 

Choir, Grades 9-12 

Roswell High School, Roswell, NM 1981 - 82 

Choir, Grades 9-12 

 

CHURCH AND OTHER EXPERIENCE 

Sterling Wesleyan Church, Sterling, MI 

Music/Worship 2011 - 2014 

BSA Troop 188, Sterling, MI/Water & Woods Field 

Service Council 

Scoutmaster/Assistant Scoutmaster/Adult Leader 

Training 2003 – 2014 

Michigan Youth Arts Association 

Michigan School Vocal Music Association Supervisor 

1998 - 2013 

First Baptist Church, Saginaw, MI 

Director of Music/Worship 1989 - 2011 

First Christian Church, Athens, GA 

Minister of Education & Organist 1986 - 1987 

Mark  
Lundgren 

Emeriti continued... 

KAREN S. NEVINS retired in 

August, 2013 after teaching 20 

years in Lincoln High School 

(Ypsilanti) and Grass Lake 

Public Schools. She began 

teaching voice/piano at home in 

1984 and expanded to teach in 

multiple Lenawee and Monroe 

County schools through 1993. 

Karen was invited to adjudicate 

for MSVMA, completing her 

apprenticeship under UM Prof 

Earl Dean in 1992. As an 

undergrad, Karen taught EMU 

class piano (1990-93). She 

taught voice at Blue Lake Fine 

Arts Camp (2001), and later 

taught Applied Voice (2001-

2006) and Secondary Choral 

Methods (2005 & 2014) at Adrian College. 

 

As Director of Choral Activities at Lincoln High School for 

eighteen years, Karen expanded the program from three to 

six ensembles in four classes and co-directed seventeen 

LHS musicals. Her choirs consistently achieved First 

Division, Excellent and Superior ratings at MSVMA district 

and state festivals. Both Vocal Essence and Split 

Dimensions were selected for consideration to perform in 

the Michigan Youth Arts Festival. While Split Dimensions 

performed in the 2012 MMC MSVMA Choral Hour, Vocal 

Essence performed in the 2012 MYAF Solo and Ensemble 

Hour. Her students performed in MSVMA Regional, State, 

All-State and MENC National Honor Choirs. In 2012, the 

LHS choral program was awarded the 2012 Ann Arbor/

Ypsilanti Kiwanis E3 Award for Extraordinary Educational 

Excellence. 

 

Ambassadors to their community, Lincoln Split Dimensions 

and Vocal Essence performed for local charitable events, at 

EMU events, and in concert with community and university 

choral and orchestral ensembles. They performed by 

invitation of Governor Jennifer Granholm for her 2008 

Holiday staff celebration and at the 2011 Michigan 

Association of School Boards Conference, at the 2012 

ACDA-Michigan Fall Conference and in the 2008 and 2013 

ACDA-MI Inter-generational Women’s Choral Festival. 

Lincoln’s choirs have performed in Toronto, New Orleans, 

NYC, Washington D.C., Boston, St. Louis, and numerous 

times in Chicago. They joined the Michigan/Ohio Honors 

choir to perform in Carnegie Hall under Moses Hogan and 

they later performed in the finale of “West Side Story” on 

Karen  
Nevins 
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Broadway. Karen was especially honored to conduct 

multiple USA Lincoln HS Choirs on the steps of The 

Lincoln Memorial (D.C.). 

 

With two degrees from EMU, Karen also studied at the 

Rene Clausen Choral School (MN), at University of 

Michigan (Ann Arbor) and at VanderCook School of 

Music (Chicago). Karen was honored to receive the 1999 

Carolyn Leep Scholarship. She served as MSVMA 

District 12 Manager and as District 12 Treasurer/Co-

Manager. Karen served as co-coordinator for two state 

solo and ensemble festivals and later hosted two choral 

festivals and five MSVMA (south) state solo and 

ensemble festivals at Lincoln. With the help of LHS 

families, Karen also hosted multiple regional and state 

honor choir auditions and housed three MSVMA SSAA 

State Honor Choir rehearsals. Karen was thrilled to 

conduct 2007 Region A SATB and 2008 MSVMA 

SSAA Honor Choirs. She later served as 2011-2013 

MSVMA Region C & State TTBB Honor Choir 

Coordinator. Karen was guest conductor for the 2008 and 

2014 Lenawee County Fine Arts Festival High School 

Honor Choir at Siena Heights University and for the 

University of Toledo’s 2012 High School Honor Choir. 

 

Karen is the Founder and Artistic Director of Carillon 

Women’s Chorale since 2001 and the Music Director at 

Light of Christ Catholic Parish at two sites. She has 

served on the ACDA-Michigan board since 1999, on the 

executive board for 14 fourteen state conferences, and is 

currently website manager. An active member of NATS 

since 1992, she served as NATS-Michigan Treasurer for 

two terms. Karen and her students have won at NATS 

vocal auditions. In retirement Karen teaches voice in her 

home, in her Adrian College studio and at two schools. 

She serves as a choral clinician for both school and 

church choirs. As a soloist, Karen performs for church 

and family life events. She has recently performed with 

the Ann Arbor Symphony Chorale for three seasons. 

Karen is also affiliated with Chorus America, National 

Pastoral Musicians (NPM), Mu Phi Epsilon and Kappa 

Delta Pi Educational Honor Fraternities. She has been 

recognized in numerous “Who’s Who” publications. A 

lifelong resident of Blissfield, Karen and her husband, 

Ken, enjoy restoring their historic home and creating 

precious memories with their three married children and 

nine precious grandchildren. 

Emeriti continued... 

Through forty years of 

teaching, Mary Rashid has 

directed choirs and musicals 

in both high schools and 

universities. She has been 

teaching at Walled Lake 

Central High School since 

1996. She taught for nearly 

twenty years in the 

Archdiocese of Detroit at 

Shrine HS and St. Alphonsus 

HS. As a Visiting Professor 

at Oakland University, Mary 

was director of Musical 

Theatre in 1982 & 1983 in 

the Commercial Music 

Program. Prior to that, Mary 

taught at St. Alphonsus HS in 

Dearborn. She was student 

council moderator at the two high schools. 

 

While teaching High School full time she has held several 

adjunct teaching positions and directed Musicals and 

Operettas at Marygrove College, Madonna University, and 

the University of Detroit. She is often asked to present 

clinics and workshops on musical theatre and vocal 

technique. 

 

A proud alumna of Notre Dame, (MSA), Eastern Michigan 

University, (MM) and U of D, (BMusic) Ms. Rashid is a 

perpetual student. Post-masters work includes study for 3 

summers at Portland State University and 2 summers at 

Westminster Choir College, Princeton, NJ. Plus, she’s only 

missed one MSVA Workshop in 35 years. 

 

She has been the recipient of the Shrine High School 

Teacher of The Year Award, the Walled Lake Central 

Teacher of the Year Award, Metro Parent Magazine 

Teacher of the Year, and a Walled Lake Schools Golden 

Apple Award Recipient. 

 

The choirs maintain a rigorous performance schedule and 

always enjoy wonderful Final Determinations at Festivals. 

Each holiday season, the Concert Chorale has led the carols 

at Paul W Smith’s WJR Annual Christmas Sing – broadcast 

throughout the Midwest in mid-December and Christmas 

Eve. 

 

This past year, two Walled Lake Central Ensembles, The 

Bards (TTBB) and Cecilia’s Quintet (SSA) were selected to 

perform at MYAF and a third ensemble, Legacy, was 

nominated for MYAF. Legacy has received MYAF 

Mary  
Rashid 
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Recognition three times in the past 5 years. What great 

retirement gifts! 

 

The WL Central choirs have taken performance tours to 

New York City 9 times. They performed at Carnegie 

Hall under the direction of Moses Hogan. In Austria The 

Walled Lake Central Chorale performed the Kodaly 

Missa Brevis at the Salzburg Cathedral. Her choirs have 

also toured Germany, 

 

England, Canada and many cities in the United States. 

The Choir performed at the Sydney Opera House and 

this past winter was the perfect year to sing in Hawaii. 

Several of Mary’s former students have very successful 

careers on Broadway, TV and Film. Former students 

have gone on to be excellent vocal music teachers, 

cantors, church musicians, community theatre 

enthusiasts, church & temple choir singers, madrigal 

groups, community choruses and many perform in those 

wonderful College A Cappella Groups. 

 

She currently serves on the State of Michigan Board for 

the Michigan School Vocal Music Association. She 

supervises State Solo & Ensemble for the South Site. 

Mary served as District Manager and has hosted 

numerous Choral and Solo & Ensemble Festivals for 

JAMS, High School and State S & E. 

 

She maintains a private voice studio at her home and 

loves to direct musicals which she plans to continue to do 

after retirement. 

 

Mary is so fortunate to be the wife of Tom Sklut, (A 

recovering Music teacher) to whom she has been married 

for nearly 35 years, and the proud mom of 3 children –

Tommy, Anna & Johnny (All wonderful singers, of 

course,) and Nora, the Adorable, her first grandchild who 

will be the world’s Best Big Sister in late October. 

 

MSVMA has been a source of learning, support and 

inspiration to me since it became part of my professional 

life so many years ago. The friendships with great people 

who have the same passion for vocal music have been 

life-giving and sustained me through the toughest times. 

The teaching techniques, repertoire and motivational 

techniques that you have all shared have made the work 

easier and more fun! I thank you all for your inspiration 

and kindnesses. 

Emeriti continued... 

Cole Brooks Tyrrell 

attended Michigan 

State University 

where he received 

his B.A. and M.A. 

in Music Education. 

After serving in the 

United States Navy, 

Cole began 

teaching with the 

Benton Harbor 

Area Schools, first 

at Fairplain Junior 

High (1969) and 

then from 1972 – 

1977 at Benton 

Harbor High 

School; Whitehall District Schools from 1977 – 1989; and 

at South Haven High School from 1989 to 2011. As a 

Choral director, Cole’s choral groups and ensembles 

received over four hundred First Division ratings at District 

and State Festivals and appeared in State Finals or in the 

Michigan Youth Arts Festival (seven) times during his 

career. His choir received First Place at the All-American 

Music Festival, Washington D.C., North American Music 

Festival, Toronto, Canada and appeared at Carnegie Hall in 

1994, 1999, 2004 and 2011, three times under the direction 

of John Rutter, and once under the direction of Dr. Phil 

Brandvik. He directed the White Lake Madrigals 

(Whitehall, Michigan) from 1982 – 1989 and the Lakeland 

Choral Society from 1990 – 2000 (St. Joseph,  Michigan). 

       

  

Cole was a life member of the American Choral Director’s 

Association (ACDA), a member of the National 

Association of Teachers of Singing (NATS), Music 

Educator’s National Conference (MENC), and  a  member 

of the Michigan Vocal Music Association, serving at 

District Manager for Districts VI and VII, as  well as 

Summer  Workshop Director in the mid 1970. He also sang 

with the Grand Rapids Opera Chorus. His teaching awards 

include selection by the MSVMA as State Honors Choir 

Director in 1990 and Wal-Mart Teacher of the Year for 

southwest Michigan in 2000. 

Cole wrote three texts on Madrigal performance and sight-

reading. He also had many musical compositions and 

arrangements in publication. 

Cole was organist for First Church, Christ, Scientist, 

Benton Harbor, First Church, Christ, Scientist, Muskegon, 

Congregational/United Church of Christ, Whitehall, and 

Christian Science Society, South Haven, He also served as 

Cole  

Brooks  
Tyrrell 
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Vice-president of the South Haven Education Association 

from 2000-2003 and then as President. 

 

An Avid golfer, Cole won numerous tournaments, 

including the Commander’s Cup (1970) and Ethiopian 

Airlines Invitational (1971) and a fourth place finish in 

the Mediterranean Sports Conference (1971) in Athens, 

Greece, At one time he held the course record (63) at the 

Prince Makonnen Golf Course, Asmara, Ethiopia. He 

was credited with two holes in one, which included a 

double eagle. He coached the South Haven High School 

Emeriti continued... 

Golf Team for ten years (1989-1999), with his players and 

teams qualifying for State Finals the last four years of his 

coaching tenure. His coaching honors included Wolverine 

Conference Coach of the Year and Michigan Interscholastic 

Golf Coaches Association Regional Coach of the Year in 

1995. 

 

Cole and his wife, Sandra, enjoyed camping for many years 

throughout Michigan and especially north of Rogers City, 

Michigan. 

MSVMA Annual Membership Reception 

2015 MMC 
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2015 MSVMA SUMMER WORKSHOP 
 

LANSING RADISSON HOTEL 
JULY 29/30/31 

Headliner Sandra Snow, MSU, will present six sessions at 

the Summer Workshop:  Developing the Tonal Palette, 

Connecting inner hearing with meaningful choral 

teaching strategies, Interactive master conducting classes 

(6 volunteer conductors needed), Conducting/gestural re-

FRESH-er for experienced teachers, and Teachers talking 

with Teachers. 

 

If you would like to be one of the six conductors, please 

contact Nancy Bray at corbinbray@msvma.org. 

  

Other clinicians include Sean & Leah Ivory, Frances 

Brockington, Mike Martin, Brandon Ulrich, Kyle Zeuch 

and the MSU Children’s Choir, Carrie Sikkenga-Ledet, 

Mandy Mikita Scott, Kathy Cunningham, Rob Peavler, 

Brandon Johnson, Gary Abud, Mike Mitchell, Jolene 

Plotzke, Doug Armstead, Shirley Lemon, Andrew Minear, 

Kent Wattleworth, Jackie Schoon, Tamara Grove, and Russ 

Larimer.  They will address a wide range of topics of 

interest to vocal music teachers. 

 

Dr. Adam Rubin, author and renowned otolaryngologist 

from St. Clair Shores will present a session on vocal health.  

He is dedicated to the prevention, diagnosis, treatment, and 

research of voice disorders. 

 

The 2016 Honors Choir Directors, Kent Wattleworth, Julia 

Holt, Emerick Dee, Wendee Wolf-Schlarf, Clayton Parr, 

and Kimberley Dunn Adams will lead us in singing through 

the HC music. 

 

Join us for a fabulously fun, festive, and forward-looking 

SW.  

mailto:corbinbray@msvma.org
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 I have had the pleasure of judging district and state S&E 

festivals and district and state choral events for almost 

twenty-five years.  Let me first state how impressive the 

growth has been not only in participation but in quality of 

performances throughout the state.  I remember the years 

when many festival participants used the shouting chest 

voice quality of singing….today, it’s indeed a rarity to hear 

that type of vocal production.  We have all come a long 

way since those days. 

             

I have also noticed the vast improvements in sightreading 

events.  Rare are the choirs or ensembles that walk into a 

sightreading event without having a sightreading “system” 

in place (e.g. solfege, numbers, tah’s & tee’s).  The quality 

of the students’ performance in sightreading suggests that 

when teachers take the time to insist on the use of a system 

and include sightreading in the rehearsal regimen then 

musicianship is enhanced for every student in that choir.  

             

In judging performance skills many improvements, 

especially in tone, has been noticed.  Adjudicators are 

continually challenged at many festivals now because many 

choirs are doing such fine work that it moves our 

adjudication up to a higher standard.  This past year I have 

focused much of my adjudication comments on the issue 

of ARTISTRY.  Perhaps contributing this article to the 

MSVMA newsletter will better inform members of my 

thoughts regarding this issue of performance. 

             

First, some caveats….I have done little exhaustive study in 

this subject matter.  What I’ve contributed in comments to 

my colleagues has really been based on what I’ve learned 

from the master teachers out there among us while 

watching their work and hearing their product and coming 

to some conclusions of my own.  So, if there are those of 

you who want to read a dissertation on artistry in 

performance this article is probably not the epitome of 

research some may desire.  

             

Second caveat….I’m always somewhat embarrassed to 

send out in print “my thoughts” on issues because I still 

don’t consider myself an expert in anything.  I’m just a 

practitioner in the art of choral conducting.  I do feel that 

it’s so important that all of us SHARE ideas and thoughts 

because, to a very large degree, that’s how we improve 

ourselves. 

             

Artistry?  What is it and how can one develop that 

innate sense of moving beyond the music within the 

student performances?   To lay the artistry groundwork, 

I let my students know that there are three types of 

performers: 

 

1.      The SINGER:  we all have these students.  Some 

are just sheer beginners and have little clue to 

appropriate choral tone so these students can be 

taught.  Some of them open their mouths and let any 

sound out.  The “singer” can also be the student who 

doesn’t want to be in your choir, didn’t sign up for it 

but there they are, so they begrudgingly burp out some 

sounds but when you work on the “quality” of their 

sound, they get resentful or have that comeback to you 

in only the way a smart-alecky teen can whine back at 

you….”but I’m SINGING!” 

 

2.      The MUSICIAN:  we have a generous amount of 

student musicians in our programs.  They sing well, 

sometimes better than well, they are attentive to the 

musical score, the nomenclature and the expressive 

elements.  We teachers celebrate, especially at the 

middle school level, when our students make it through 

a song with accuracy and credibility.  These students, 

the musicians, have a beginning or, in some cases, a 

mature sense of the elements of music contained on the 

piece of paper in front of them.  They tend to work well 

in choir and care about their performances. 

 

3.      The ARTIST:  this is the student that moves their 

performance off the piece of paper.  They’ve 

internalized the music and instead of letting the music 

move the song along, they use the text as their most 

expressive element colored by the music.  Mood and 

emotions come to the forefront in the artist’s 

performance for both the performer and the 

audience.  They are visually and physically involved in 

each song.  Artistry requires a different paradigm for 

many of our singers who tend to spend an inordinate 

amount of time learning the music.  

  

What types of singers populate your choir?  Do you, the 

Feature: 
 

ARTISTRY:  AN ADJUDICATOR’S PERSPECTIVE  
 

Thomas Stokes 
MSVMA Emeritus 
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teacher, move them beyond the music?  How can we do 

that?  Here’s an artistry plan that makes sense to me.  The 

following levels DO NOT suggest or imply any reference 

to the newly revised performance adjudication 

forms.  These levels are merely a guide or signposts 

towards achieving artistry in performance.  

  

LEVEL I - MUSICAL ELEMENTS  Does the choir 

know their individual parts?  Is each part aware of the other 

parts?  Do the singers perform with an awareness of the 

accompanist’s role in the song?  Are the pitches and notes 

and rhythms accurate, appropriate tempos and good 

intonation and tuning between parts?  Is appropriate age-

level vocal technique being displayed?  In short, does the 

choir make it through the song musically with few 

mistakes? Most students, especially middle school, 

consider the completion of this level as the end of their 

musical journey in the song.  As an adjudicator, about 9 out 

of 10 choirs, or 90% achieves this level. 

  

LEVEL II - TEXTURAL ELEMENTS  After the music 

is learned, then place the music in the “back seat” and bring 

up to the front seat your new best friend, the textural 

elements of the song.  Each textural phrase or idea has a 

“macro shape” (e.g. arched phrase) - do you determine or 

describe that macro shape with your choir?  Within that 

macro shape, “micro shapes”  can occur determined by 

syllabic stresses or pressing to important words within each 

phrase - do you insist on these micro stresses with your 

choir regardless of whether the syllable or word falls on a 

strong beat of a measure or happens to fall on the high note 

of a phrase?  This subtle attention to details within the text 

makes all the difference in the world in leading a choir to 

artistry.  When a choir takes time to analyze their text, 

phrase by phrase, to determine where the peaks and valleys 

of the text is, then usually a performance occurs that is no 

longer dictated by tempos, time signatures or musical 

structure.  You will find performances have a better flow 

and sense of understanding by performers when one deals 

with the text as the expressive medium to convey the song, 

rather than strictly the music.  As an adjudicator, I might 

hear 3 out of ten choirs, or 30%, demonstrate that they’ve 

at least worked on the textural elements in the song. 

  

LEVEL III - EXPRESSIVE ELEMENTS  Are there 

moments in the song when more rubato can occur, even 

though not written into the music?  How free is the 

conductor or the choir in using dynamics or rubatos that is 

not written in the music score but is determined by the style 

or mood or emotions of the text?  How demanding can we 

be of our singers to sing the full spectrum of dynamic 

colorings in the music from pp to ff?  What do these 

dynamic levels feel and sound like and do students know 

the differences?  How can diction help in expressively 

conveying text?  Not every vocal part is equal in 

intensity - do students know which parts have melodic 

versus harmonic functions?  Can attention for “press 

releases” at ends of appropriate phrases help propel the 

motion of the music and text and emotions 

forward?  Overall, do we take care to determine and 

deal with the endings of phrases as well as we do with 

the beginning of phrases?  As an adjudicator, I hear 

about two out of ten, or 20%, of the choirs trying to 

demonstrate or actually achieve this level of 

performance. 

  

LEVEL IV - VISUAL ELEMENTS  What do the 

body positions, eyes and facial expressions convey 

about the song while one is singing?  Does the choir’s 

physical representation of the song match the song’s 

style (e.g. spiritual, calypso, sacred)?  Can subtle shifts 

in body focus (the focal point of where one is visually 

singing to) occur?  Inviting the audience into the 

performance through eye contact can be a powerful tool 

- are there times in the song when the choir rivets their 

focus on the conductor and other times when panning 

the audience visually is appropriate?  Does keeping 

one’s eyes on the conductor at all times in a 

performance enhance or diminish 

artistry?  Adjudicators will see, if we’re lucky, about 

one in ten or 10% of a festival’s ensembles or choirs 

achieve this level. 

  

LEVEL V -ARTISTRY  When the above four 

elements have been taught, learned, displayed and 

internalized in performances, then an adjudicator hears 

and sees a “WOW” factor in the choir’s or ensemble’s 

performance.  This is when the adjudicators essentially 

sit back and just enjoy the incredible performance and 

little writing is done.  The performance is awesome 

musically and has an emotional edge to it that draws 

the audience into an incredible listening experience.  A 

dozen or so school districts in the state reach this level 

of performance with a handful of these districts 

displaying this artistry on a consistent yearly basis. 

       

What happens if you feel you never have time to get 

past the first level of the musical elements?  The simple 

answer seems to be “plan your rehearsals 

better”.  Suggestions may include:  do fewer songs on a 

program; do fewer programs; do a six or nine week 

“informance” where the focus is on artistry elements---

choose one or two songs and various choirs can 

demonstrate some of the use of the above levels in 

those songs to an audience---combine this with 

demonstrations of sightreading, inform the audience of 

AN ADJUDICATOR’S PERSPECTIVE continued... 
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the festival evaluations by printing out the adjudication 

sheets and have students talk to the audience about various 

elements on that sheet.  

             

Another way to incorporate more artistry elements into your 

regular rehearsal is to introduce and then practice textural 

shaping, rubatos, word stresses or whatever you choose 

from the onset of the learning process for the new song(s) 

while you‘re pounding notes.  When students begin to 

understand that the learning process is more than just 

pounding out pitches and rhythms, but that a phrase can be 

done with shape, with dynamics, with rubatos, then students 

begin to get the sense of what’s beyond the printed page. 

             

I’m very proud of the work colleagues do around this 

state.  It would be my hope that MSVMA puts together a 

two-disc CD of great choral sounds that exists at both the 

middle school and high school state festivals.  I’ve been 

suggesting this for several years as both state events are 

recorded anyway and it would be simple for adjudicators, 

during breaks, to discuss or choose the best songs they heard 

from the previous 10-12 choirs. The criteria could be as 

simple as choosing demonstrative quality choral tone 

through quality literature.  By the end of the multi-day event 

one may have 20-30 songs to put onto a master CD.  

             

Copies of the CD’s can be made for every respective middle 

school or high school choir teacher with just the titles of the 

songs printed and the grade level of the choir, not the 

choir’s name nor the schools performing them.  In this 

way, every teacher and choir would hear representative 

quality age appropriate “choral tones” within the 

context of the use of quality music as listening 

examples throughout the school year.  Just think of the 

many middle schools or high schools who never have a 

chance to hear the quality sounds and artistry of good 

choirs throughout the state. 

             

Artistry can be taught and learned and demonstrated.  It 

just takes commitment and work to achieve that level of 

performance. 

 ============ 

Tom Stokes 

 

PS:  This is my final year with MSVMA.  Besides facing 

some medical issues, I'm going to be moving to Ghana, 

west Africa, hopefully by September 1.  I had promised 

myself that I'd "change my life" once mom passed 

away.  I've been to Ghana five times and fell in love 

with the people and country.  They don't have snow 

either.  Anyway, I'll always have a fond memory of 

MSVMA, its festivals, board meetings, conferences and 

just socializing with the many friends and colleagues 

I've made over the years.  Best of luck to all of MSVMA 

in the future.  Tom 

AN ADJUDICATOR’S PERSPECTIVE continued... 
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Feature: 

Assessment of Student Learning 
And Its Role in Music  

 

Teacher Evaluation 
Cynthia Crump Taggart 

Professor of Music, Michigan State University 
 

      Reprinted with permission - MMEA 

The assessment of student learning is a central part of the 

instructional process in many, if not most, outstanding 

music classrooms. In fact, the National Association for 

Music Education (NAfME), in its Position Statement 

concerning Assessment in Music Education, “recognizes 

that assessment, and the accountability that stems from the 

public dissemination of the results of assessment, are key 

components in building quality instructional 

programs” (National Association for Music Education, 

2014, para. 1) and recommends that all music programs 

adopt some form of assessment that measures “student 

learning across a range of standards representative of 

quality, balanced music curriculum, including not only 

responding to music but also creating and performing 

music” (National Association for Music Education, 2014, 

para. 7).  Through assessment, teachers can learn more 

about what their students know and can do so that they can 

individualize instruction to meet their students’ educational 

needs.  By engaging in the iterative, interactive, and on-

going cycle of planning-teaching/learning-assessing, 

teachers can create meaningful and appropriate music 

learning environments for and with their students. 

 

The Changing Landscape 

Assessment, when implemented in a contextual, 

developmentally appropriate, student-centered way, 

improves teaching and learning.  Yet, in recent years, this 

primary purpose of assessment often has been co-opted by 

the need to provide evidence of student learning for the 

evaluation of schools, school districts, state educational 

systems, and, more recently, individual teachers.   

 

The No Child Left Behind Act of 2001 (NCLB) mandated 

assessment and accountability for public schools at all 

levels and arguably was the driving force behind the shift 

from student-centered assessment to high-stakes testing 

(National Research Council, 2001). Because of NCLB, 

schools, school districts, and states are required to provide 

evidence of student learning, “to better empower parents, 

educators, administrators, and schools to effectively address 

the needs of their children and students” (NCLB Sec 6132

(1)). Unfortunately, the result of NCLB in many settings is 

that the assessment of student learning has transformed into 

“high stakes” testing and has become an obstacle to be 

overcome rather than an integral and meaningful part of the 

educational process.  And, more recently as a result of 

legislation concerning teacher effectiveness, the “high-

stakes” nature of this testing has begun to put individual 

teachers at risk because of how it is figuring into the teacher 

evaluation process.  In their 2012 annual report, the 

National Council on Teacher Quality reported that 30 states 

require at least some objective measure of student 

achievement as part of the teacher evaluation process, and 

11 states use the scores from these measures as the primary 

determining factor.   

 

The implementation of these federal legislative measures 

mostly has been left to the discretion of individual state 

legislation.  Michigan’s law (PA 102) requires that data on 

student growth will be used as one of the categories in 

evaluating a teacher’s job performance (State of Michigan 

Legislature, 2011).  (For more information about this law, 

see the article by Moore and Catherman in this issue.)  In 

2013-14, this data will determine 25% of teacher pay, 

increasing to 40% in 2014-15, 50% in 2015-16.   

 

Although the Michigan Council for Teacher Effectiveness 

(MCEE) expressed concerns regarding value-added 

measurement (VAM) conceptually, this group 

recommended that, for music and other non-tested subjects, 

each school district should be able determine how it will 

assess student growth and learning in music, and districts 

can choose to use scores in the tested subjects to determine 

up to 10% of student learning and growth in music (MCEE, 

2013).  They noted that the Michigan Department of 

Education is in the process of developing assessments to 

measure student growth and learning in the non-core 

academic areas, including music, that districts might adopt 

for use at their own expense.   MCEE also recommended 

that teacher evaluation be uncoupled from merit pay 

(Michigan Council on Educator Effectiveness, 2013, p. 6), 

although this may not be approved by the legislature, as it is 
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in direct conflict with the stipulations of PA 102.  The 

Partnership for Music Education Policy Development (for 

more information on this group, see Moore and 

Catherman), responded to the MCEE recommendations, 

supporting the flexibility recommended in terms of 

measuring student growth in music and expressing concern 

that music growth and development could be measured by 

using scores from standardized tests outside of music 

(Partnership for Music Education Policy Development, 

2013, pp. 1-2). MCEE’s recommendations will be 

considered by the Michigan legislature in 2014. 

 

As all of this is unfolding legislatively, the Michigan 

Department of Education has contracted with the Michigan 

Assessment Consortium and the Data Recognition 

Corporation to launch the 3-year Michigan Arts Education 

Instruction and Assessment (MAEIA) Program.  One of the 

purposes of this program is to develop “assessment 

specifications and prototypes that will guide the future 

development of student assessments in the arts” (Michigan 

Arts Education Instruction and Assessment Program, 

2014).  The assessment specifications document, including 

the specifications for music, is completed and the 

assessment prototypes are under development in 2013-14 

for secondary music programs and in 2014-15 for 

elementary music programs.  These documents will be 

designed to provide “a measure of individual student 

growth for use in the evaluation of educators that can be 

combined with other information about educators (e.g., 

observational data) to comply with state laws requiring the 

growth in student achievement to be a major factor in the 

evaluation of the performance of Michigan 

Educators” (Michigan Arts Education Instruction and 

Assessment Program, 2013, p. 13).  According to MAEIA, 

the use of these measures will be voluntary according to 

each district as described by MCEE.   

 

The music specifications development team, comprised 

entirely of music teachers, recommended that music 

assessments be contextual and authentic in nature.  They 

also recommended that the assessments be “embedded in 

the educator’s instructional approach so as not to be 

onerous, or detract from the limited amount of instructional 

time that music educators are provided in the school 

schedule” (Michigan Arts Education Instruction and 

Assessment Program, 2013, p. 76). Although the music 

education team members recommended that no multiple 

choice items be included in the music measures that are in 

development and that the measures be performance and 

project based, choosing to focus on more naturalistic types 

of assessment, (Michigan Arts Education Instruction and 

Assessment Program, 2013, p. 82), the project management 

team added multiple choice items to the performance and 

constructed response tasks in the final version of the 

document (p. 89).  Time will tell how this disagreement is 

resolved in the development of the assessments themselves, 

and music teachers should examine these assessments 

carefully upon their completion to determine whether they 

are useful and valid in their educational context. 

 

Recommendations for Music Teachers 

Many music educators are struggling with the new 

assessment requirements that are being imposed by their 

districts as a result of the state and national legislation.  

Peppers (2010) found that Michigan music teachers, 

particularly those who completed their music education 

degrees more than 10 years ago, did not feel qualified or 

prepared to assess the learning of their students.  Yet, music 

teachers and their students can benefit from learning to 

assess student achievement, regardless of the fact that they 

are being required to do so.  In spite of their discomfort, 

music teachers need to take an active role in helping their 

districts develop assessment policies.  Otherwise policies 

that may not be developmentally or musically appropriate 

will be imposed upon them and will be used as a central 

component of their evaluation process.  The flexibility that 

is recommended by MCEE in terms of district’s choosing 

their own assessment strategies is powerful if teachers take 

advantage of it.  

 

First and foremost, music teachers should involve their 

music colleagues actively in developing and implementing 

curricula that are based on the Michigan Standards for Arts 

Education and Benchmarks and GLCE (Michigan 

Department of Education, 2011).  These curricula should 

have clearly stated goals for what students should know 

and be able to do, as well as assessments tools to measure 

whether students have achieved those goals.  As 

recommended by MCEE (2013) and MAEIA (2014), the 

measure tools should include a variety of types of 

assessments that are valid for measuring growth and 

achievement in order to paint a rich picture of each student 

musically.  The MAEIA Assessment Specifications 

document provides examples of these types of tools, as will 

the assessments that are developed by MAEIA over the 

next several years, and music education faculty at local 

colleges and universities can serve as consultants to help 

when needed.  In addition, examples permeate the 

professional literature, often are shared during conference 

presentations, and are available through professional in-

service opportunities. 

 

Then the music faculty should work with their 

administrators to use these measurement tools as evidence 

of student growth and learning in the teacher evaluation 

process.  In this way, assessment can be embedded 

Feature continued... 
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naturally in the instructional process rather than being a 

“detour” from what normally happens in the music 

classroom.  consequently, the assessments can be 

meaningful and used to improve instruction.  Many 

administrators know little about measurement in music 

and are worried about how they will comply with the 

requirements of PA 102 in the non-tested subjects; they 

will be grateful to have a means of gathering the required 

information that is curricularly based and fulfills the 

requirements of the state legislation.   

 

Second, the time is over when teachers can bury 

themselves in their classrooms and ignore what is 

happening politically.  With the amount of legislation that 

is related to education at the state and national levels, 

teachers must voice their beliefs about what is 

appropriate for their classrooms and students.  Teachers 

are immersed in the educational context.  They have 

experienced the needs of the educational systems first-

hand and have had to contend on a daily basis with 

educational challenges that are faced when those needs 

are not met. Teachers know what students need, and they 

must communicate those needs to the persons making 

policy decisions.  The Michigan Music Education 

Association and PMEPD both are making concerted 

efforts to inform their constituencies about legislative 

initiatives and actions related to music education, but 

teachers need to communicate their beliefs about those 

initiatives and actions, both individually and as a group, 

taking a proactive rather than reactive stance on all 

education legislation. 

 

Recommendations for Music Teacher Educators 

NAfME (2014) recommends that faculty members in 

higher education collaborate with music educators in the 

schools in the development of music assessments.  Those 

in higher education should reach out and make 

themselves and their expertise available to local school 

districts as teachers in the schools work to develop 

assessments of student growth and learning.  The realities 

of the implementation of PA 102 in Michigan as they 

unfold will affect Michigan music teachers for decades, 

and most music education students will be entering the 

professional landscape that is the end result of that 

process.  It behooves those in higher education to provide 

leadership that will help it unfold in as constructive a way 

as possible.   

 

The Society for Music Teacher Education (SMTE) in 

Michigan and nationally is taking an active role.  

Michigan SMTE has developed a position statement 

regarding teacher evaluation (Society for Music Teacher 

Education, 2011), and SMTE nationally has developed a 

portal on its website that focuses on issues related to 

teacher evaluation (Society for Music Teacher Education, 

2014).  Music teacher educators must be aware of the state 

and federal legislation and policies related to teacher 

evaluation and the role of the assessment of student growth 

and learning in teacher evaluation and, like teachers in the 

schools, become active politically.  They must interpret 

those laws and policies and communicate the 

interpretations of them to students and other stakeholders, 

such as principals, school superintendents, and school 

board members.  Those in higher education also must work 

with professional organizations nationally and locally, like 

NAfME, MTNA, MEA, ASTA, CBDNA, and others, to 

help coordinate advocacy efforts. 

 

Also, assessment needs to occupy a central place in music 

education curricula.  Music education students need to 

develop understandings of both qualitative and quantitative 

assessments in music and need to know how to interpret the 

data that those assessments provide.  Assessment 

techniques should be embedded in every music education 

methods course so that future music educators understand 

assessment in context and can apply assessment techniques 

meaningfully.  As a part of methods courses, music teacher 

educators should help students learn to use data as a means 

both of improving instructions and demonstrating learning 

(acquisition of musical skills, knowledge, and dispositions) 

over time. Music teacher educators should model effective 

assessment practices in their own classrooms so that future 

music teachers can experience meaningful assessment 

through the lens of a student. 

 

Finally, those in the research community should consider 

including the effects of the measurement of student growth 

and learning on the educational community.  How are these 

new requirements affecting student learning?  What role do 

they play in the retention of excellent teachers?  How are 

they changing the quality of the learning environments in 

schools? 

 

Assessment of student achievement can have positive 

effects in the classroom.  However, when it is used for 

purposes other than to improve instruction, these benefits 

can be lost.  Music teachers must take an active role in 

developing and implementing the assessments that have 

been legislatively imposed upon their classrooms, both for 

the benefit of their students and themselves. 

Feature continued... 
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pdf/2011-PA-0102.pdf -evaluation/  

Feature continued... 

MSVMA has partnered with La Scala to offer 

Music Banners for Vocal Classrooms 
 
The Seven Banners available include: 

 "The Ladder" Solfeggio Banner  Diatonic with Altered Tones    

 Keyboard & 5ths   The 4 Clefs  

 Hand Signs    Notes 

 Diatonic / Pentatonic      

 

MSVMA Members get a 25% discount when banners are purchased through the 

MSVMA State Office:  
  

“The Ladder” retails at $59.95, with MSVMA Member’s discount it is $45.00. 

All other banners retail at $39.95, with MSVMA Member’s discount they are 

$30.00. 
 

To order—send an email to PamHughes@msvma.org. Include quantity and type of banners.  

Just think - you'll never have to write it on the board again!  

http://mi-arts.wikispaces.com/file/view/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf/478192386/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf
http://mi-arts.wikispaces.com/file/view/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf/478192386/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf
http://mi-arts.wikispaces.com/file/view/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf/478192386/ASD_-_Version_7_5_-_TOC-_Appendix_1_-_December_17_2013_CQ_proofed_CP_ER_JO.5.pdf
http://mi-arts.wikispaces.com
http://www.mcede.org
http://musiced.nafme.org/about/position-statements/assessment-in-music-education/
http://smte.us/teacher%20http:/www.legislature.mi.gov/documents/2011%0dState%20of%20Michigan%20Legislature.%20%20(2011,%20July).%20In%20Act%20No.%20102:%20Public%20acts%20of%202011.%20%20Retrieved%20from%202012/publicact/pdf/2011-PA-0102.pdf%20-evaluation/
http://smte.us/teacher%20http:/www.legislature.mi.gov/documents/2011%0dState%20of%20Michigan%20Legislature.%20%20(2011,%20July).%20In%20Act%20No.%20102:%20Public%20acts%20of%202011.%20%20Retrieved%20from%202012/publicact/pdf/2011-PA-0102.pdf%20-evaluation/
http://smte.us/teacher%20http:/www.legislature.mi.gov/documents/2011%0dState%20of%20Michigan%20Legislature.%20%20(2011,%20July).%20In%20Act%20No.%20102:%20Public%20acts%20of%202011.%20%20Retrieved%20from%202012/publicact/pdf/2011-PA-0102.pdf%20-evaluation/
http://smte.us/teacher%20http:/www.legislature.mi.gov/documents/2011%0dState%20of%20Michigan%20Legislature.%20%20(2011,%20July).%20In%20Act%20No.%20102:%20Public%20acts%20of%202011.%20%20Retrieved%20from%202012/publicact/pdf/2011-PA-0102.pdf%20-evaluation/
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Student Assessments 
 

 

What is your school district doing to 

comply with requirements  

for student assessment? 

 

The 2014-2015 MSVMA Journals 

will include examples from  

members of the Full Board: 

Spring – District Managers 

  

If you have examples that you 

would like to share, please contact 

the MSVMA Office at 

 msvma@msvma.org. 
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Student Assessment 
 

Tamara Grove 
Traverse City Central High School 

MSVMA District 2 Co-Manager 

 The 6-12 Music Teacher evaluation metrics for TCAPS  

 Self evaluation forms that students use to evaluate themselves for singing exams (videotaped - both sight reading and vocal produc-

tion) and group performances (concerts and Festivals). for TCAPS  
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Student Assessment  continued... 

 Self evaluation forms that students use to evaluate themselves for singing exams (videotaped - both sight reading and vocal produc-

tion) and group performances (concerts and Festivals). for TCAPS  

 

2015 Michigan Youth Arts Festival  

May 7-9, 2015 
 

Thursday, May 7th 
    Featured Soloist 

    Vocal Jazz Choir 

Friday, May 8th 

    Solo & Ensemble Recitals 

              Gala Concert 

  Featured Soloist 
  Outstanding Choirs 

Saturday, May 9th 

              All-State Choir 
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Student Assessment 
 

Sheri Hauk 
West Bloomfield High School  

MSVMA District 4 Co-Manager 

Domain 1 Planning and Preparation 

Domain 1 / Component A - Knowledge of Content and 

Pedagogy 
Elements of Component 1A: 

Knowledge of content and the structure of the discipline 

Knowledge of prerequisite relationships 

Knowledge of content-related pedagogy 

 

Domain 1 / Component B - Demonstrating Knowledge 

of Students 
Elements of Component 1B: 

Knowledge of child and adolescent development 

Knowledge of the learning process 

Knowledge of students’ interest and cultural heritage 

Knowledge of students’ special needs 

Knowledge of students’ skills, knowledge, and language 

proficiency 

  

Domain 1 / Component C - Setting Instructional 

Outcomes 
Elements of Component 1C: 

Value, sequence, and alignment 

Clarity 

Balance 

Suitability for diverse students 

  

Domain 1 / Component D - Demonstrating Knowledge 

of Resources 
Elements of Component 1D: 

Resources for classroom use 

Resources to extend content knowledge and pedagogy 

Resources for students 

 

Domain 1 / Component E - Designing Coherent 

Instruction 
Elements of Component 1E: 

Learning activities 

Instructional materials and resources 

Instructional groups 

Lesson and unit structure 

 

Domain 1 / Component F - Designing Student 

Assessments 
Elements of Component 1F: 

Congruence with instructional outcomes 

Criteria and standards 

Design of formative assessments 

Use for planning 

Domain 2 The Classroom Environment 

Domain 2 / Component A - Creating an Environment of 

Respect and Rapport 
Elements of Component 2A: 

Teacher interactions with students, including both words 

and actions 

Student interactions with other students, including both 

words and actions 

  

Domain 2 / Component B - Establishing a Culture for 

Learning 
Elements of Component 2B: 

Importance of the content and of learning 

Expectations for learning and achievement 

Student pride in work 

 

Domain 2 / Component C - Managing Classroom 

Procedures 
Elements of Component 2C: 

Management of instructional groups 

Management of transitions 

Management of materials and supplies 

Performance of non-instructional duties 

  

Domain 2 / Component D - Managing Student Behavior 
Elements of Component 2D: 

Expectations 

Monitoring of student behavior 

Response to student misbehavior 

 

Domain 2 / Component E - Organizing Physical Space 
Elements of Component 2E: 

Safety and accessibility 

Arrangement of furniture and use of physical resources 

 

Domain 2 Overall Rating 

 

Domain 3 Instruction 

Domain 3 / Component A – Communicating with 

Students 
Elements of Component 3A: 

Expectations for learning 

Directions and procedures 

Explanations of content 

Use of oral and written language 

Student Assessment  continued... 
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Domain 3 / Component B - Questioning and Discussion 

Techniques 
Elements of Component 3B: 

Quality of questions/prompts 

Discussion techniques 

Student participation 

  

Domain 3 / Component D - Using Assessment in 

Instruction 
Elements of Component 3D: 

Assessment criteria 

Monitoring of student learning 

Feedback to students 

Student self-assessment and monitoring of progress 

  

Domain 3 / Component E - Demonstrating Flexibility 

and Responsiveness 
Elements of Component 3E: 

Lesson adjustment 

Response to students 

Persistence 

 

Domain 4 Professional Responsibilities 

Domain 4 / Component A - Reflecting on Teaching 
Elements of Component 4A: 

Accuracy 

Use in future teaching 

  

Domain 4 / Component B - Maintaining Accurate 

Records 
Elements of Component 4B: 

Student completion of assignments 

Student progress in learning 

Non-instructional records 

  

Domain 4 / Component C - Communicating with 

Families 
Elements of Component 4C: 

Information about the instructional program 

Information about individual students 

Engagement of families in the instructional program 

  

Domain 4 / Component D - Participating in a 

Professional Community 
Elements of Component 4D: 

Relationships with colleagues 

Involvement in a culture of professional inquiry 

Service to the school 

Participation in school and district projects 

  

Domain 4 / Component E - Growing and Developing 

Professionally 
Elements of Component 4E: 

Enhancement of content knowledge and pedagogical skill 

Receptivity to feedback from colleagues 

Service to the profession 

  

Domain 4 / Component F - Showing Professionalism 
Elements of Component 4F: 

Integrity and ethical conduct 

Service to students 

Advocacy 

Decision making 

Compliance with school and district regulations 

  

Domain 4 Overall Rating 
  

Domain 5 Student Growth 

Domain 5 / Component A - Measuring Student Growth 
Elements of Component 5A: 

Demonstrates student growth 

  

Domain 5 / Component B - Demonstrates Ability to 

Enhance Student Growth Through Professional Practice 
Elements of Component 5B: 

Modifies instruction based on student growth 

Collaborates with colleagues to enhance student growth 

  

Overall Performance Rating 

  

IB MYP Assessment Rubrics 
 

Jessica Nieuwkoop 
Owosso High School  

MSVMA District 5 Co-Manager 

 The following is the Middle Years Program International 

Baccalaureate assessment rubric. The one I have included 

is for years 4 & 5 which translates to grades 9 and 10. We 

are able to use different parts of the rubric for different 

assessments, depending on what specifically is being 

addressed. The entire rubric does not need to be used at 

once, and all of the "strands" within each of the criterion 

does not need to be used all at once. I find the language of 

the rubric to be useful (even when not doing an IB lesson - 

it's always great to not start from scratch!) and the 

descriptors translate well to the MSVMA performance and 

sight-reading rubric, making it possible to incorporate 

elements of both when assessing student performance.  
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Student Assessment 
 

Matthew Snell 
 

Jackson Northwest High School 

MSVMA District 8 Co-Manager 

Using the MSVMA Rubric as My Evaluation Tool 

 

At Jackson Northwest High School our teacher evaluation 

system is based on three major areas: 

 

1) Three Administration Observations and Evaluations 

2) Teacher established goals (established within the first 

month of the school year) 

3) Student Growth Goal (established within the first 

month of the school year) 

 

The first two evaluation areas are pretty much district/

teacher specific so I would like to focus on the third area, 

Student Growth Goals.  When our system was established 

the Northwest administrators wanted me to show 

individual student growth.  In fact, in order for me to 

receive a ranking of “Highly Effective” 85% of my 

students have to show growth by the end of the school 

year.  Fortunately, as the teacher I get to choose what I 

will use as my pre-test and post-test.  It is my 

responsibility to collect the data and then turn it in to the 

administration. 

 

I must be honest my first thought, when establishing my 

growth goal was to test my students Music Theory chops.  

However, the more I thought about it the more I realized 

that wasn’t a good indicator of everything that I/we do as 

choir teacher(s).  So I set up two different evaluations; a 

group evaluation and an individual evaluation.   

 

The group evaluation is really quite fun! During the first 

week of school (typically on Friday) we video tape a 

performance of two of our songs.  Yes, within the first 

week!  Are there wrong notes? Yes!  Are their facials not 

quite perfect? You better believe it!  But that’s the point; 

I want my administration to see improvement.  I send out 

our video tape to an MSVMA judge and, here is the fun 

part, I tell them to rate us as if they were listening to us in 

February or March.  The judge then sends us their 

ranking (which as you can imagine suggests that we 

improve) and I hold on to it, until choir festival.  After 

choir festival I take our new recording along with our 

recording from the first week of school and play them for 

my administrator.  I then give them the respective rubrics 

and show them how much we improved.  The nice thing 

about this is that my administrators can see the 

improvement and understand the purpose of the rubric.  It 

has prevented my administration from attaching an 

evaluation of “Highly Effective” to a ranking of “Excellent 

with Superior Distinction.”  They now understand the 

rubric and attach my evaluation to the level of 

improvement rather than a ranking. 

 

For an individual evaluation I use the State S&E sight-

reading rubric.  During the second week of school I listen 

to all of my students individually.  It takes a long time, but 

it is really beneficial to hear all of my students. If a student 

is too shy to sing I give them a zero and tell them it is okay.  

An important part of the choir classroom is to help students 

develop confidence and I enjoy being able to share that 

with my administration. I rank my students numerically and 

I give them a letter P for Primary, I for Intermediate, and A 

for Advanced.  This letter ranking along with a numerical 

ranking allows me to show my administrators two different 

quantifiable data sets.  During our last exam (typically in 

May) I listen to all of my students again and re-evaluate 

their progress.  By the end of the year my students have 

typically moved from Primary to Intermediate or 

Intermediate to Advanced.  Not only have they moved a 

level I can show that they received a higher score according 

to the rubric.  It is a very rewarding data set. 

 

This method of pre and post testing has done a lot for my 

classroom.  Not only does it help me explain what I do to 

my administrators, it also gives me and my students a goal.  

Listening to all of my students during that second week of 

school also really helps me get to know them and to tailor 

my lesson plans for the rest of the year.  The MSVMA 

rubric is such an amazing tool, we are really fortunate to 

have it at our disposal and I am glad I did not have to create 

my own rubric. 

 

If you have any questions in regards to my system please 

do not hesitate to contact me at: 

matthew.snell@nwschools.org 

Student Assessment continued... 
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Student Assessment 
 

Jean Brown-Baker 
 

Alpena High School  

MSVMA District 9 Co-Manager 

Choral Directors are continuously doing group, self, and 

individual assessments. It is inherent in the work we do. 

We are always looking for ways to improve our student’s 

performances and musical knowledge. Assessment tools 

help us to achieve those goals. 

 

In District 9, the Choral Directors use a variety of 

methods to do formative, and summative assessments. In 

October, we held a Clinic and invited high school choirs 

from our district to participate. We chose an SATB, SSA, 

and a TBB piece. 3 Directors stepped up and volunteered 

to direct one of the pieces. We made a recording of the 3 

pieces before working on them, and then made another 

recording at the end of the day. The first recording was a 

“PreTest” and the 2nd a “PostTest”.  This is an 

assessment that administrators can hear and evaluate, if 

they so choose, to measure our student growth. 

 

Another excellent tool we have for assessment is our 

MSVMA rubric for the solo voice and our choirs. Students 

can use the rubric to evaluate themselves, and each other, 

at the beginning, middle, and advanced stages of 

preparation for performance.   

 

Some directors have students record singing tests at the 

beginning and end of each semester/trimester to 

demonstrate progress and growth. Other directors make use 

of the consultant option through MSVMA. That has proven 

to be a wonderful assessment tool for everyone, including 

the directors. They are able to get a fresh perspective.  

 

These are just some of the assessment tools available for 

use and we in District 9 make use of them. 
 

ORDER FORM 

MSVMA SIGHT READING COMPILATION 1996-2000 

MSVMA SIGHT READING COMPILATION 2001-2005 

(CD-ROM FORMAT) 
 

  Name________________________________________ 

 

  Number of copies for: 1996-2000_______________ 2001-2005_______________ 

 

  School_______________________________ Email Address___________________________ 

 

  Street Address________________________________________________________________ 

 

  City, State, Zip 

 

Please enclose a check made out to MSVMA in the amount of $100 per CD. 

 
Mail check and order form to: 

Virginia Kerwin, Executive Director 

Michigan School Vocal Music  Association 

PO Box 1131 

Big Rapids MI  49307-1131 
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Over the past few years, student growth has become an 

integral part of teacher evaluations in my district.  The 

administration wanted us to use pre and post tests to show 

student growth.  For middle school choir, I created 

assessments that reflect two kinds of individual growth, 

vocal development and music theory understanding.   

 

At the beginning of the year I listen to each student 

individually and fill out a rubric.  Students record 

themselves using iPads which I later review. The 6th grade 

rubric only has two categories, to keep it simple, since it is 

their first year of choir.  The 7th and 8th grade rubric has 

more categories, but the rubric has been created so that I 

can easily fill it out.  Students again record themselves later 

in the year, and I use the same rubrics to evaluate student 

growth (rubrics are included at the end of this article).   

Additionally, I show the student recordings at parent 

teacher conferences so we can discuss the growth of each 

student after listening to them sing.  

 

For music theory assessments, I have created pre and post 

tests for all grade levels using Finale.  Included in this 

article are the 6th grade pretest and the 7th grade posttest.  

For each grade the pretest and posttest is identical, the only 

thing I change are the instructions at the top.  I record all 

pre and post test scores for each student in a google 

document and include this in my teacher evaluation folder.  

  

Showing Student Growth  

as Part of Teacher Evaluations 
 

Laura Oprea 
Middleville Thornapple-Kellogg High School & Middle School  

MSVMA District 10 Co-Manager 
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Student Assessments 
Eric Cadena 

Sturgis High School & Middle School 

MSVMA District 11 Manager 

The following pages are examples of documents required 

by my school district and an assessment for 6th grade 

music.  Last year, my district was expecting monthly 

common assessments in departments including data 

analysis and interventions.  We were fortunate to have an 

administration that allowed us to create our own 

assessments to show individual student data 

growth.  However…like many items in education…the 

evaluation process is continually changing.  This year 

student performance data will be linked to iReady math 

and reading scores.  A teacher’s score will be based on the 

percentage of students assigned to the teacher who achieve 

the target growth.  This 25% of my evaluation seems 

largely out of my control.  Yet we have also 

implemented The Thoughtful Classroom Teacher 

Effectiveness Framework which fully integrates with our 

STAGES evaluation system.  This year, we are specifically 

focusing on the Four Cornerstones of 1) Organization, 

Rules and Procedures 2) Positive Relationships 3) 

Engagement and Enjoyment and 4) A Culture of Thinking 

and Learning plus Professional Practices for the other 75% 

of our evaluation.  In many classrooms, we music teachers 

do a fantastic job of implementing these four cornerstones 

and we are hugely committed to professional growth and 

the school community!  I would encourage you to keep 

looking for ways to advocate for yourselves and your 

program!  Remember, even if you are defeated in one 

round, you are not out of the fight! 

http://www.thoughtfulclassroom.com/ 

http://www.thoughtfulclassroom.com/


48 - Spring 2015 

Student Assessment continued... 



MSVMA Journal - 49 

Student Assessment continued... 



50 - Spring 2015 

Student Assessment continued... 



MSVMA Journal - 51 



52 - Spring 2015 

2015 MMC 
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2015 MMC 
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MSVMA Collaborations 
 

MSVMA expresses deep appreciation to the following 2014-2015 

Business Partners who offer substantial financial savings to 

MSVMA members. 



MSVMA Journal - 55 

This past year we had only four 

districts donate to the Carolyn 

Leep Scholarship Fund.  The 

MSVMA state budget is doing an 

exceptional job of honoring 

Clinician Consultant 

reimbursements from members as 

a member benefit.  This is way for 

districts to "give back" on behalf of 

their members and help benefit one 

or more of our peers each year.   

Please keep this in mind while 

looking at your district finances at 

your spring meetings.  If the 

donations increase, then it is very 

probable that we will be able to 

give out more scholarships to help 

support the personal goals of our members. 

 

With guidance from the finance committee, the Executive 

Board decided to cash in our CD upon its maturity in order 

to free up that money and reinvest it in another format.  The 

feeling was that the return of .4000% (just over $400/year) 

was low and we wanted to investigate other avenues.  The 

money has been reinvested into Fund Evaluation Group, 

which includes a number of educational non-profit 

organizations from all over the country. 

 

MSVMA financial information is available to every 

member of the organization and you may have seen budget 

and finance reports from district managers at your 

meetings.  My newsletter articles are written in order to 

keep everyone informed of what is happening at the state 

level.  If you ever have questions about our finances, please 

do not hesitate to ask. 

Treasurer 

Julia Holt 

 I have always found 

professional conventions, such 

as the Michigan Music 

Conference, to be a source of 

great joy.  For many of us, we 

are the only choral director in 

our building.  In this setting, 

connecting with others in our 

field, sharing best practices, and 

re-evaluating our approaches 

can be very challenging.  

Conventions allow us to be 

exposed to fantastic new ideas, 

reminded of techniques we may 

have inadvertently forgotten, 

and inspired to return to the 

classroom with a fresh view on 

our art. 

 

The greatest resource of the Michigan School Vocal 

Music Association is our membership, and the collective 

knowledge we willingly and readily share with each 

other.  This is especially evident at events such as the 

MMC and Summer Workshop, where members from 

across the state present sessions, conduct ensembles, and 

serve as presiders. 

 

I encourage each member to consider submitting an 

interest session proposal or application for performance at 

the 2016 Michigan Music Conference.  What unique 

techniques do you use in your classroom?  How is your 

department or district responding to the evolving 

evaluation requirements?  Do you have a unique 

ensemble that could be featured?  Are their literature 

selections you would like to see shared in a reading 

session? 

 

In our classrooms, we try to create an environment that is 

supportive and nurturing, where students feel comfortable 

asking for help, sharing with each other, and working 

together to improve the development of the whole.  How 

fortunate we all are to have a professional organization 

such as MSVMA, which strives to do the same between 

our members.  Please consider sharing your unique gifts 

with the membership at the 2016 Michigan Music 

Conference. 

President Elect 

Steve Lorenz 

 

MSVMA Executive Board Updates 

       

Because difference constitutes music... 
Sound is... the rubbing of notes between two drops of water, 

the breath between the note and silence, the sound of thought. 
...To write is to note down the music of the world. 

Helene Cixous 
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Editing music from a composer's 

perspective 

 

I often come across directors who 

are afraid to change any portion 

of a piece of music.  They aim to 

stay true to exactly what the 

composer wrote on the page, and 

perhaps think that they are 

"cheating" or simplifying the 

music, and that small editorial 

changes will change the integrity 

of the piece. 

 

From my perspective, I would 

like a choir to make small 

changes to my pieces to make it 

work for their group.  The 

ultimate goal is to make it sound 

wonderful, and if that means 

changing the key or making small 

modifications to do so, I am all 

for it.  I can only really speak for myself, but I think many 

composers would like for groups to perform their music, 

and if small changes achieve that end, then I say give it a 

try.  

 

Here are a few things I have done to edit music we are 

currently working on.  Perhaps some of these will spark 

ideas to help your group in the trouble spots of pieces.   

 

1. change the key: OFTEN the key of an unaccompanied 

work does not ring well in the voice, or works poorly for 

your particular group.  consider trying any of your pieces in 

a different key.  This is of course easier to do with 

unaccompanied works, but I have put the piano part for 

several pieces in Sibelius and then I can do the piece in 

whatever key works best.  We did this for one of the pieces 

I performed at the MMC this year.  My boys were not 

tuning well in the written key, but down one step instantly 

solved those issues.  This works particularly well for 

changing voice boys at solo & ensemble.  I have one 

student who had to change the key twice over the two 

months he worked on his solo because he was in the midst 

of a voice change, but when the piece was in Sibelius it 

was easy to try several keys. 

 

2. In middle school in particular, I change the octaves of 

short passages to fit the voices better.  My 7th grade guys 

don't have the range to sing in unison with the changed 

voices, so modification of both the low and high voices in 

places makes many pieces accessible that would otherwise 

not have been an option.   

Director 
Dr. Brandon  

Ulrich 
Summer  

Workshop, 
Awards, MYAF,  
Media Library 

Often composers place the bass part more than an octave 

below the tenors, and with weaker bass sections this can 

make chords difficult to balance.  With my high school 

groups, I often raise the octave of the bass in short passages 

for balance purposes. In a similar way, adding some 

baritones an octave above the basses can accomplish a 

similar result.    

 

3. There are times, particularly in Renaissance motets and 

large choral/orchestral works, where the tenor part is 

REALLY high or the alto is REALLY low.  I frequently 

have some tenors, or even basses double alto in those short 

passages, and a few altos double the tenor when needed.   

 

4. Often I lack low basses that can really sing low E, D, 

etc.  In accompanied music, I often revoice the piano part 

to help fill in the low sounds.   

 

5. Adding a second soprano part to fill in chords, 

particularly at cadences, often helps things tune 

better.  LOTS of times the final chord of a piece ends with 

the tenors too high, and the choice is either to make 

everyone sing softer (which is ineffective at ff dynamics) or 

to revoice the chord: shift the tenors down a third, have 

altos cover that note and add a second soprano part on the 

alto note.   

 

6. I used to spend hours helping soloists find their notes on 

difficult entrances, but if I just play their starting note softly 

on the piano, it helps them to start accurately.  In a perfect 

world, pianists never have to do this, but I have seen 

college voice professors need this type of aid from time to 

time. Sometimes it is just worth it in the greater scheme of 

things to give a little help from the piano. 

 

7. Simplification of a part for less experienced singers is 

often a way to make a piece accessible to your choir, 

particularly if you have only one choir for the whole 

school, etc.  I have simplified parts even at choral festival 

and just written the changes in the score.   

 

If the modifications you choose make musical sense and 

allow the group to sound more beautiful, I can't imagine 

many composers offering objection to small changes in the 

written page.  Consider small changes in those difficult 

places in the music to allow your choir to shine.   

 

MYAF Update: 

 

Consider sending in a recording of your choir for the 

Outstanding Choir Distinction and the opportunity to 

perform at the Friday Evening Gala performance of the 
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Selecting Repertoire 
 

When I sit down to select 

music for festival, there are a 

few questions I ask myself: 

 

1. What music do I 

absolutely love? 
My students and I both know 

when my heart is not in a piece 

of music. It might be a piece 

that is high quality and loved 

by choirs and directors 

everywhere. If I am having 

trouble connecting with 

something, it is difficult for me 

to light a spark for my 

students. Choose quality 

literature that speaks to you 

and gets you excited for rehearsal. If you 

fall in love with the music, your students 

will too!  

 

2. What music will make my students feel successful? 

It might not be the best idea to select SATB 

literature just because you have 2 tenors. If 

those boys have to compete with 25 

sopranos, they will not feel successful. 

Instead, feel free to simplify to create room 

for artistry. A beautiful 2-Part piece might 

give everyone a chance to sing comfortably 

and work towards greater musicianship.  

 

3. What do my students need most? 

You might focus on something particular 

Mandy Scott 

Director of  
Sight Reading  

and Repertoire  

festival  consistent with other state  festivals. 

 

Musical Theater Solo  & Ensemble 

Nov. 8, 2014 

Coordinators -  Christopher Pratt, Grosse Pointe South HS 

and Chuck Norris, Grand Valley State University 

 

Both festivals were a great success.   Christopher Pratt and 

Chuck Norris and their teams of volunteers did a great job 

coordinating the festivals and they ran very smoothly.  

Thanks so much to all for providing this experience for 

MSVMA member schools! 

 

In 2015 we hope to provide MT S & E medals and to adapt 

the Solo Adjudication rubric to better reflect the musical 

theater genre. 

Best wishes to all at State Solo 

and Ensemble and State 

Choral Festival.   Please thank 

your event Supervisor and 

Host and consider 

volunteering for these 

opportunities! 

 

State Events Scheduling 

Coordinator 

As we get closer to the State 

Festival season we are thankful 

for our new Scheduling 

Coordinator, Marge Payne.  Her 

expertise with the scheduler and 

her ability to work with  

directors and festival hosts and 

supervisors is much appreciated.   

Please anticipate e-mails from 

Marge periodically with 

important information in regards 

to registering for state festivals. 

 

2014 Chamber Choir Festivals 

Nov. 11 and Nov. 19, 2014 

Coordinators – Pam Pierson, West Ottawa and Bert Van 

Dyke, Oakland University 

   

Thanks to Joel Moore for his comments to singers at the 

West Ottawa site and to Michael Mitchell for sharing his 

collegiate singers with the participants. 

   

We had healthy attendance at both festivals.   Any increase 

in attendance at the West site should result in someone 

hosting an additional festival.   

 I continue to sing the praises of the chamber choir festival!  

What a great way to spend a night singing and enjoying 

others’ singing in a supportive, non-competitive 

framework.  I wish more people would use this wonderful 

experience.   

   

We are currently discussing making registration for this 

Pamela Pierson 

Director State 
Events 

Pop & Chamber 
Festivals 

MIchigan Youth Arts Festival.  The deadline for 

submission is April 1, and more information can be found 

on the MSVMA website.   

 

The Deadline for the Vocal Jazz Choir Submission 

is March 1, so hurry to get your recordings sent in!   

 

If you have soloists or large ensembles that wish to be 

considered for MYAF, be sure to check the website for 

information on recital dates, etc.   
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1. Auditions, Performances 

and Rehearsals 

 

As I write this, we have 

successfully completed 

almost all rehearsals and 

look forward to the 

rehearsals and performances 

in Grand Rapids at the 

Michigan Music 

Conference!   Thank you to 

all the directors who sent 

their students to the 

auditions this year and for 

supporting all of our 

returning Honors Choir 

Coordinators and 

Supervisors. 

 

Thanks to all of our hosts (Elise Dinwoody-Monroe MS, 

Adam Wurst-Allendale MS, Gail Worden-Birch Run HS, 

and Ashley Ward-Walled Lake Northern HS, Kevin West-

WMU, Andrew Hathikhanavala-South Lyon HS, Nate 

Degner-Flushing HS, and John Beck-Escanaba HS) and 

Honors Choir leadership (JH/MS Coordinators: Nathan 

Masterson-SA, Gail Worden-SSA, and Mark Shepard-TTB, 

the HS Coordinators: Chris Hodges-Region A/SSAA, Katie 

Rohwer-Region B/SATB, Andrew Hathikhanavala-Region 

C/TTBB, and John Beck-Region D, AND Eric Floetke – 

JH/MS Supervisor, and Benjamin Rodgers – HS 

Supervisor) for their volunteer commitment to the program 

and countless hours of hard work.  They continue to amaze 

me with all they do each year to keep everything running 

smoothly! 

 

A special thank you goes to Ginny Kerwin, Steve Hinz and 

Pam Hughes for all their help and continuous advice, the 

MSVMA representatives on the MMC Board, Wendee 

Wolf-Schlarf, and MMC event manager Jennifer Dickie for 

Angel Gippert 

Director  
Honors Choirs 
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ensuring the needs of the Honors Choir program are met at 

the January Conference – this is an amazingly complex, 

tedious, and never-ending job. Their meticulous work is 

greatly appreciated. 

 

2. Communication and Technology 

 

All communication has been done via email and the 

MSVMA website again this year. All information, forms, 

practice recordings (through Choraltech.org) and updates 

were available for download at the MSVMA Honors Choir 

website.  We really hope to have online registration for all 

events next year. Thanks to Adam Wurst for making this 

possible through his work on maintaining the MSVMA 

website. 

**One point regarding website concerns, students/parents 

cannot access most Honors Choir information – their 

directors must provide all information.  

 

As we continue to make advances in the world of 

technology, MSVMA is committed to do the same.  For the 

very first time this year, the MSVMA HS October HC 

Auditions/Applications were submitted through an online 

registration and video download.  We would like to send 

our sincere thanks and appreciation to ALL the directors, 

students and adjudicators who were willing to take the 

extra time in this audition process.  We experienced a few 

bumps along the way, but also learned a lot in the process.  

A survey was sent out to the directors asking them for 

feedback about their experiences.  The results are found at 

the end of this report.  Based on this information, we will 

continue to make improvements to the HC application 

process for next fall.  Acceptd was also contacted and 

informed of the membership’s major concerns.  Below are 

their responses/solutions to these concerns: 

 

Issue 1:  Upload Issues 

Many students/teachers (100+) attempted to upload files 

along with their application. During the upload process, 

there is a progress bar that indicates how far along the 

video is in the upload process.  If the user "submits" the 

application and/or navigates away from the page prior to 

the progress bar reaching 100%, the upload stops and the 

video is lost. 

 

Solution 

Acceptd has since implemented two technology features 

within the system. 

 

1) If a user is in the middle of uploading a file and 

attempts to navigate away from the website, a pop-

up warning will appear.   The warning notifies 

users that leaving the page will cause the upload to 

fail. 

that fills a need for your students in this 

moment: vowel unification, phrasing, 

rhythmic energy, syllabic stress. Pick one 

goal and let the music be your guide.  

 

Watching students connect deeply to music is so exciting. 

However, not every ensemble responds to a piece of music 

the same way. It is healthy for conductors to keep an open 

mind and recognize if the music is not working for the 

ensemble. Students appreciate a leader who can 

acknowledge that art is an experiment that sometimes 

works and sometimes needs a new direction!  
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2) If a user is in the middle of uploading a file 

and attempts to "submit" the application, the 

"submit" button will not work.   Instead, the user 

will receive a pop-up message indicating that 

they must wait for the file to fully upload before 

submitting. 

 

Issue 2:  Lack of Communication to Teachers 

In allowing students to register with Acceptd and submit 

their own applications, teachers did not receive important 

updates regarding status, upload issues, etc. 

 

Solution 

Acceptd and MSVMA will work together to re-format 

the process and instructions.  Teachers will be required to 

submit all applications on behalf of their students.  By 

instructing teachers to register using their own email 

addresses Acceptd, teachers will receive all auto-

communications.  Acceptd has also committed to 

keeping students AND teachers in 'cc on all email 

communications regarding problematic files. 

 

Issue 3:  Too Many Acceptd Accounts/Payment 

Confusion 

Because a new account was required to submit each 

individual student's application, teachers were frustrated 

by the amount of identical information they needed to 

input into the system.  Teachers also needed to enter their 

credit card information in multiple accounts and 

therefore, did not receive payment receipts in a timely 

manner. 

 

Solution 

Acceptd proposes that teachers create their own accounts 

in Acceptd.  Each teacher need only create ONE account, 

using their own email.  Once an account is created, the 

teacher will complete one form per student, under that 

same account.  Examples: Arizona MEA, MNSOTA. 

 

Acceptd can force specific information to pre-populate in 

each form.  For example, once a teacher completes their 

first form, the subsequent forms will pre-populate 

information such as teacher name, email, school 

information, etc., saving them time. 

 

Additionally, a teacher will only need to enter their credit 

card number once, in the first form.  All email 

receipts/confirmation emails will automatically be sent to 

the teacher upon submission, since the account is under 

the teacher's email address. 

Issue 4:  Judging 

While the judging process overall was very smooth, the 

inability to see applicant names caused some confusion. 

 

Solution 

Acceptd will update the "blind fields" so that judges can 

see applicant first/last name, voice type, and video. 

 

3. Participation and Audition Results (see attached result 

data) 

 

In Grades 6789 registered auditioning students this year, 

data reveals we had an increase in EVERY choir this 

year!  SA had 196 last year and went up to 292, SSA 

went from 204 to 285 and the TTB choir went from 105 

to 120. Comparing the overall number of students 

auditioning this year with the previous year, we had a 

dramatic increase in the total number of students 

auditioning (505 to 697) and even selected a few more 

students overall (349 to 358) for this year’s Middle 

School State Honors Choirs (see below for results data). 

 

Regarding High School Honors Choir, regional audition 

participation was slightly up statewide.  The State Honors 

Choir numbers have remained the constant for the last 

three years.  See the table below for the yearly data. 

 

4. All State 

 

Selection of singers will take place after MMC. Results 

will be available on February 1.  Contact Nate Degner or 

visit the MSVMA website for all information regarding 

All-State.  Our conductor will be Dr. Jerry Blackstone, 

from the University of Michigan. Repertoire may also be 

found on the MSVMA website. 

District Information 
Please check you district web pages for  

important information; 

 District Meetings 

 District Festival Dates, locations and  

       application deadlines 
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MSVMA Office Staff 
Virginia Kerwin, Executive Director 

Pam Hughes, Administrative Assistant 
Nancy Bray, Adjudication & Summer Workshop Coordinator 

Telephone 231.592.9344 Fax 231.592.9345 
Email Address msvma@msvma.org 

Website www.msvma.org  
 

 2014-2015 Executive Board 
Steven Hinz, President 

Chelsea High School 

Erich Wangeman, Past President 
Traverse City West High School 

Steven Lorenz, President Elect  
Ann Arbor Pioneer High School 

Julia Holt, Treasurer 
Utica Eisenhower High School 

Virginia Kerwin, Executive Director 

Brandon Ulrich, Director of Summer Workshop and MYAF 
Rochester/Stoney Creek High School 

Pamela Pierson, Director State Events 
Holland West Ottawa High School South 

Angel Gippert, Director of Honors Choirs 
Farmington East Middle School 

Mandy Scott, Director of Repertoire and Sight Reading  
 Rockford High School 

Nancy Bray, Recording Secretary 
MSVMA Emeritus 


